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ABSTRACT 

 

Chelsea Auliya Zahra, 2023. The Influence of Rewards, Work Environment and Work 

Motivation on Employee Job Satisfaction at PT. Build Anugrah Beton Nusantara, Tegal Regency. 

The aims of this research are: 1). To determine the effect of giving rewards on employee job 

satisfaction at PT. Build Anugrah Beton Nusantara 2). To determine the influence of the work 

environment on employee job satisfaction at PT. Build Anugrah Beton Nusantara 3). To determine the 

effect of work motivation on employee job satisfaction at PT. Anugrah Beton Nusantara Build. 4). To 

determine the effect of giving rewards, work environment, and work motivation together on employee 

job satisfaction at PT. Build Anugrah Beton Nusantara 

The type of research used in this research is causal associative research using a quantitative 

approach. The data collection technique in this research is using questionnaires. Meanwhile, the data 

analysis tools used are the successive interval method, classical assumption test, multiple regression 

analysis, partial hypothesis test, simultaneous hypothesis test, and analysis of the coefficient of 

determination. 

Based on this conclusion are: 1). Giving rewards has an effect on employee job satisfaction as 

evidenced by a partial test of giving rewards to employee job satisfaction using the t test, obtained a t 

value of 3.953 > t table of 2.004 and a significance value of 0.000 < 0.05. 2). The work environment 

has an influence on employee job satisfaction as evidenced by partial testing of the work environment 

on employee job satisfaction using the t test, obtained a t value of 2.983 > t table of 2.004 and a 

significance value of 0.004 < 0.05.. 3). Work motivation has an influence on employee job satisfaction 

as evidenced by partial testing of work motivation on employee job satisfaction using the t test, obtained 

a t value of 2.852 > t table of 2.004 and a significance value of 0.006 < 0.05. 4). Providing rewards, 

work environment, and work motivation together influence employee job satisfaction as evidenced by 

simultaneous tests using SPSS, obtained an Fcount value of 63.868 > Ftable of 2.78 with a significance 

value of 0.000 < 0.05. 

 

 

Keywords: Rewards, Work Environment, Work Motivation, Job Satisfaction. 

 

ABSTRACT  

 

Chelsea Auliya Zahra, 2023. The Effect of Rewards, Work Environment and Work Motivation 

on Employee Job Satisfaction at PT. Build Anugrah Beton Nusantara, Tegal Regency. 

The objectives of this  study are: 1). To find out the effect of giving rewards on the job satisfaction 

of employees of PT. Build Anugrah Beton Nusantara 2). To find out the influence of the work 

environment on the job satisfaction of employees of PT. Build Anugrah Beton Nusantara 3). To find 
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out the effect of work motivation on the job satisfaction of employees of PT. Build Anugrah Concrete 

Nusantara. 4). To determine the effect  of rewards, work environment, and work motivation together 

on the job satisfaction of employees of PT. Build Anugrah Beton Nusantara 

The type of research used in this study is a type of causal associative research using a quantitative 

approach. The data collection technique in this study is using a questionnaire while the data analysis 

tools used are successive interval methods, classical assumption tests, multiple regression analysis, 

partial hypothesis tests, simultaneous hypothesis tests, and determination coefficient analysis. 

Based on 1 conclusion 1is 1:11). 1 Giving 1 reward 1 effect 1 to 1 satisfaction 1 work 1 employee 1 proven 1 of 1 test 1 partial 1 giving 1 reward 1 to  1 satisfaction 1 work 1 employee 1 with 1 using 1 test 1t 1 obtained 1 value 1 of 13.953 1 > 1 ttable 1 of 12.004 1 and 1 value 1 significance 10,000 1< 10.05. 12). 1 Environment 1 work 1 affects 1 to 1 satisfaction 1 work 1 employee 1 proven 1 of 1 test 1 partial 1 environment 1 work 1 to 1 satisfaction 1 work 1 employee 

1 with 1 use 1 test 1t 1 obtained 1 value 1 of 12.983 1 >1 ttable 1 of 12.004 1 and 1 value 1 significance 10.004 1< 10.05.. 13). 1Motivation 1work 1 effect 1 to 1 satisfaction 1 work 1 employee 1 proven 1 of 1 test 1 partial 1 motivation 1 work 1 to 1 satisfaction 1 work 1 employee 1 with 1 using 1 test 1t 1 obtained 1 value 1 count 1 of 12.852 1 >1 ttable 1 of 12.004 1 and 1 value 1 significance 10.006 1< 10.05. 14). 1Rewarding, 1environment 11work, 11 and 11motivation 11work11 together 11 influence 11 on 11 satisfaction 11 

work 11 employees 11 proven 11 out of 11 testing 11 simultaneous test 11 with 11 using 11SPSS 11 obtained 11 values 11 11 11 11 11 1>1 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11  11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 <11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 
 

 

Word 11Key 11: 11Giving 11Reward, 11Environment 11Work, 11Motivation 11Work, 11Satisfaction 11Work 

 

A. INTRODUCTION 

1.1 Background 11Background 11Problem 

Employee 111need 111environment 111work 11work 111get 111give 111satisfaction 111psychological, 111like 111have 111relationships 111which is 111harmonious. 111Environment 111Work 111Conducive 111Encourage 111Employees 111to 111Have 111Productivity 111Which 111High 11. 111Productivity 111Employee 111Influenced 111Not 111Only 111By 111Ways 111Job 111Designed 111And 111How 11They 

111Give 111Rewards 111Economically, 111But 111Also 111By 111Factor 111Social 111And 111Factor 111Psychological. 111Factors 111Social 111in 111In 111A 111Environment 111Work 111Get 111Have 111Impact 111Significant 111Over 11Satisfaction 111Work 111Employees. 111In 111 essence, 111 organizations 111 para 111 employees 111 addressed 111 as 111 a 111 system 111 social 111 because 111 employees 111 have 111 motivation 111 work 111 which 111 is 111 strong 111 is 111 advantages 

111 competitive 111 a 111 company 111(Wursanto, 1112018:301). 111 

Use 111improve 111satisfaction 111work, 111company 111also 111must 111pay attention 111how 11maintain 111and 11manage 111motivation 111employees 111so that 111employees 11get 111work 11work with 111max 111 and 111goals 111company 111get 111achieve. 111The importance of 111motivation 111because 111motivation 111is 111things 111that 111causes, 111channel, 111and 111supports11behavior, 111, human beings, 111, so that 

111want 111work, 111work, 111, and 111enthusiasm, 111achieve, 111, 111, 111, 111, 111, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11,(Hasibuan, 1112020:161). 111Motivation 111Work 111is 111 series 111 attitudes 111 and 111 values 111 that 111 affects 111 individuals 

111 to 111 achieve 111 things 111 that 111 is specific 111 according to 111 with 111 goals. 111Attitude 111 and 111The value of 111 is 111 is 111 something 111 that is 111 invisible 111(no 111 see) 111 that 111 gives 111 strength 111 to 111 encourages 111 individuals 111 acts 111 acts 111 in 111 achieves 111 aims 111(Rivai, 1112018:455). 111 

PT. 111Build 111Anugrah 111Concrete 111Nusantara 111Is 111Company 111Which 111Move 111In 111Plot 111Concrete 111Ready 111Use 111(Ready 111Mix 111Concrete) 111Born 111As 111Forerunner 111Company 111In 111Year 1112017. 111Anugrah 111Concrete 111First 111Times 111Stand 111In 111Village 111Timbangreja 111Kec. 111Lebaksiu 111Kab. 111Tegal 111And 111Supported 111By 111Stone 

111Crusher 111In 111Some 111Territory 111And 11Quarry 111Sand, 111Ready 111Meet 111 needs 111 markets 111 will 111 technology 111 concrete 111 throughout 111 regions 111 Indonesia. 111PT. 111Build 111Grace 111Concrete 111Nusantara 111Have 111Carry out 111Giving 111Rewards 111to 111Employees 111Routine 111Every 111Month 111Which 111Adjusted 111With 111Level 111Level 111Employee 111The, 111With 111Purpose 111So 111Employee 111Get 111Meet 111Satisfy 111Work 
111So 11Get 111Improve 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward  111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 
111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 111Reward 

111Reward 111Reward 111Reward 111Reward 111Reward 111T 111company, 111but 111still 111there is 111some 11some 11employees 111who feel 111less 111satisfied 111will 111work work 111(PT. 111Bangun 111Anugrah 111Concrete 111Nusantara, 1112023). 111 reviews 

One 111 111 111 symptoms 111 low 111 satisfaction 111 work 111 at 111PT. 111 Build 111 Grace 111 Concrete 111 Nusantara 111 get 111 views 111 of 111 levels 111 attendance 111 or 111 attendance 111 111 employees. 111 employees 111 111 111 111 11 11 11 in 111 work 111 will 111 111 lazy 111 111 enter 111 work 111 or 111 often 111 late 111 enter 111 work. 111 data 111 attendance 111 of 111 individuals 111 operations 111 employees 

111 PT. 111 Build 111Anugrah 111Concrete 111Nusantara. 
Table 1111 

Data 111Attendance 111Employees 111PT. 111Build 111Anugrah 111Concrete 111Nusantara 111 

Month 111January 111 to September 111 1112023 

No. Moon No 111Ever 111Late 111(Ontime) Late Full 111Follow 111Apple 111Morning 

1 January 8 50 3 

2 February 11 47 5 

3 March 12 46 3 

4 April 18 40 6 

5 May 10 48 6 

6 June 12 46 4 

7 July 8 50 7 

8 August 13 45 6 

9 September 11 47 5 

Source: 111PT. 111Bangun 111Anugrah 111Concrete 111Nusantara 111(2023) 

Refer to 111 on 111 data 111 which 111 presented 111 on 111 table 111 111 on 111 on 111 on 111 obtained 111 111 conclusion 111 that  111 is still 111 many 111 employees 111 who 111 who 111 come 111 late 111 and 111 111 many 111 employees 111PT. 111 Build 111 Grace 111 Concrete 111 Nusantara 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 

111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 11111111111111111111111111111111111111 111Something 111 that 111 should be 111must 111 be 111 understandable, 111 because 

111 employees 111 who 111 are often 111 late 111 show 111 that 111 employees 111 are less than 111 enthusiastic 111 in 111 work 111 and 111 show 111 dissatisfaction 111 in 111 his job 
PT. 111Wake up 111Grace 111Concrete 111Nusantara 111Give 111Rewards 111In the form of 111Money 111Cash 111of 111Rp. 1111100,000.00 111to 111Employees 111who are 111 for 111 for 111 months 111 full 111 not 111 for 111 for 111 and 111 for 111 to give 111 rewards 111 in the form of 111 money 111 cash 111 for 111 Rp. 1111 to 111 employees 111 for 111 for 111 months 111 full 111 follow 111 apples 111 morning. 111 Giving 111 

Valid 111 for 111 all 111 employees, 111 except 111 employees 111 which 111 does not 111 is enforced 111 cuts 111 discipline 111 i.e. 111 employees 111 have 111 hours 111 work 111 not 111 definite 111 adjust 111 needs 111 production 111 and 111 employees 111 who 111 do not 111 get 111 additional 111 money 111 overtime 111 (manager 111operational, 111staff 111technician, 111driver, 111crew 11infrastructure). 111Here 11this 111is 111data 111giving 

111reward 111PT. 111Build 111Grace 111Concrete 111Nusantara 111to 111employees 111(PT. 111Bangun 111Anugrah 111Concrete 111Nusantara, 1112023). 
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Table 1112 

Data 111Giving 111Rewards 111PT. 111Build 111Anugrah 111Concrete 111Nusantara 

Month 111January 111 to September 111 1112023 

No. Moon No 111Ever 111Late 111(Ontime) Full 111Follow 111Apple 111Morning Total 111Reward 

1 January 
 111Rp 111 111 111 111 111 111 111 111800.000 111  111Rp 111 111 111 111 111300.000 111  111Rp 111 111 111 111 1111.100.000 111 

2 February 
 111Rp 111 111 111 1111.100.000 111  111Rp 111 111 111 111 111500.000 111  111Rp 111 111 111 111 1111.600.000 111 

3 March 
 111Rp 111 111 111 1111.200.000 111  111Rp 111 111 111 111 111300.000 111  111Rp 111 111 111 111 1111.500.000 111 

4 April 
 111Rp 111 111 111 1111.800.000 111  111Rp 111 111 111 111 111600.000 111  111Rp 111 111 111 111 1112.400.000 111 

5 May 
 111Rp 111 111 111 1111.000.000 111  111Rp 111 111 111 111 111600.000 111  111Rp 111 111 111 111 1111.600.000 111 

6 June 
 111Rp 111 111 111 1111.200.000 111  111Rp 111 111 111 111 111400.000 111  111Rp 111 111 111 111 1111.600.000 111 

7 July 
 111Rp 111 111 111 111 111 111 111 111800.000 111  111Rp 111 111 111 111 111700.000 111  111Rp 111 111 111 111 1111.500.000 111 

8 August 
 111Rp 111 111 111 1111.300.000 111  111Rp 111 111 111 111 111600.000 111  111Rp 111 111 111 111 1111.900.000 111 

9 September 
 111Rp 111 111 111 1111.100.000 111  111Rp 111 111 111 111 111500.000 111  111Rp 111 111 111 111 1111.600.000 111 

Sum 
 111Rp 111 11110.300.000 111  111Rp 111 1114.500.000 111  111Rp 111 111 11114,800,000 111 

Source: 111HRD 111PT 111Bangun 111Anugrah 111Concrete 111Nusantara, 111(2023) 

From 111 data 111 in 111 above 111 shows 111 that 111 PT. 111 Build 111 Grace 111 Concrete 111 Nusantara 111 has 111 give 111 reward 111 discipline 111 to 111 employees 111 in the form of 111 give 111 incentives 111 money 111 cash 111 for 111 employees 111 who 111 who are not 111 have been 111 late 111 and 111 that 111 always 111 follow 111 apples 111 morning. 111 Although 111 companies 111 have 111 have 111 give 111 

rewards 111 based on 111 discipline, 111 but 111 there are 111 some 111 employees 111 111feel 111 less 111 satisfied 111 with 111 system 111 reward 111, 111 because 111 should be 111 company 111 also 111 give 111 reward 111 over 111 achievement 111 work 111 employees. 111 111 
Condition 111Environment 111Work 111in 111PT. 111Build 111Grace 111Concrete 111Nusantara 111According to 111Opinion 111Some 111Employees 111Less 111Conducive, 111where 111Room 111Work 111Which 111Given 111to 111Employee 111Sufficient 111Narrow, 111where 111Room 111The 111Consists of 111Some 111Employees 111So 111Make 111Move 111Employees 111Become 111Narrow, 111and 

111Layout 111Room 111Goods 111Which 111There is 111Inside 111Room 111The 111Less 111 organized 111 with 111 good 111 because 111 a lot of data 111 that 111 accumulates, 111 makes 111 the room 111 the 111 is less 111 neat, 111 and 111 things 111 interfere 111 other 111 that 111 can 111 affect 111 comfort 111 the 111 employees 111 who 111 work 111 in the 111 office, 111 but 111 not 111 interfere 111 work 111 employees. 111Atmosphere 111Work 111Employee 111Looks 111Somewhat 111Rigid 
111That is11Relationships 111Between 111Employees 111That 11Already 111Old 111Work 111In 111Agency 111With 111Employee 111That 111New 111Mutation, 111Because 111Focused 111On 111Job 111That 11Given 111Boss 111To 111Employee 111So 111Make 111Employee 111Not 111There is 111Time 111Many 111For 111Get to know 111More 111Close 111One One 111Same 111Other 

Based on 111 background 111 behind 111 111 researcher 111 interested 111 to 111 doing 111 research 111 which 111 titled 111 "Influence 111 Giving 111 Reward, 111 Environment 111 Work 111 And 111 Motivation 111 Work 111 Against 111 Satisfaction 111 Work 111 Employees 111 At 111PT. 111Bangun 111Anugrah 111Concrete 111Nusantara 111Regency 111Tegal". 

 

1.2 Formulation 111Problem 

Based on 111 background 111 back 111 research 111 which 111 has 111 described 111 in 111 above, 111 then 111 problem 111 in 111 research 111 this 111 is identified 111 as 111 as follows: 

1. Does 111giving 111Rewards 111Affect 111Satisfaction 111Work 111Employees 111on 111PT. 111Build 111Gain 111Concrete 111Nusantara? 

2. Does 111environment 111work 111 affect 111 on 111 satisfaction 111 work 111 employees 111 on 111PT. 111Build 111Anugrah 111Concrete 111Nusantara? 

3. Does 111motivation 111work 111 affect 111 on 111satisfaction 111 work 111 employees 111 on 111PT. 111Build 111Anugrah 111Concrete 111Nusantara? 

4. Does 111 give 111 reward, 111 environment 111 work, 111 and 111 motivation 111 work 111 together 111 affect 111 on 111 satisfaction 111 work 111 employees 111 on 111PT. 111 Build 111 Grace 111 Concrete 111 Nusantara? 

 

1.3 Objective 111Research 

From 111 formulation of 111 problem 111 which 111 has 111 mentioned 111 in 111 above, 111 then 111 goal 111 of 111 research 111 is  111 is 111: 

1. For 111 knowing 111 influence 111 giving 111 reward 111 to 111 satisfaction 111 work 111 employees 111PT. 111 Build 111 Anugrah 111 Concrete 111 Nusantara. 

2. For 111 know 111 influence 111 environment 111 work 111 on 111 satisfaction 111 work 111 employees 111PT. 111 Build 111 Anugrah 111 Concrete 111 Nusantara. 

3. For 111 knowing 111 influence 111 motivation 111 work 111 to 111 satisfaction 111 work 111 employees 111PT. 111 Build 111 Anugrah 111 Concrete 111 Nusantara. 

4. For 111 knowing 111 influence 111 giving 111 reward, 111 environment 111 work, 111 and 111 motivation 111 work 111 together 111 against 111 satisfaction 111 work 111 employees 111PT. 111 Build 111 Grace 111 Concrete 111 Nusantara. 

 

B. FRAMEWORK 111THINKING 111CONCEPTUAL 

1. The Influence of 111Giving 111Rewards 111On 111Satisfaction 111Work 111Employees. 

Achievement 111A 111 level 111 satisfaction 111 work 111 determined 111 by 111 various 111 factors, 111 and 111 that 111 attracts 111 to 111 is noticed 111 between 111 other 111 that is 111 giving 111 Rewards 111 employees 111 who 111 direct 111 or 111 not 111 direct 111 according to 111 determine 111 achievement 111 satisfaction 111 work. 111Giving 111Rewards 111This 111declared 111by 

111Mondy 111and 111Noe 111(2018:126) 111 111 will 111 concerning 111 about 111 giving 111 reward 111 to 111 employees 111 with 111 various 111 aspects 111 which 111 also 111 related to. 111 Ways 111 how 111 gives 111 Rewards 111 to 111 employees 111 who 111 right 111 according to 111 with 111 levels 111 satisfaction 111 work 111 employees. 111Satisfaction 111Work 111Very important 111Cause 111Employee 

111in 111A 111company 111Is 111Factors 111Which 111Most 111Dominant 111in 111Determine 111Success 111Or 111Not 111Activities 111Company. 111 Application 111 Rewards 111 and 111 satisfaction 111 work 111 very 111 important 111 applied 111 to 111 companies 111 private 111 and 111 government. 
Result 111Research 111Which 111 is done 111by 111Nadilla 111et 111a., 111(2023), 111Aini 111& 111Suhermin 111(2020) 111 proves 111 that 111 rewards 111 influence 111 positive 111 and 111 significant 111 to 111 satisfaction 111 work 111 where 111 is 111 more 111 reward 111 which 111 is given 111 companies 111 then 111 

satisfaction 111 work 111 is also 111 higher 111. 111Results 111Research 111Nurhalifah 111et 111a. 111(2021) 111proves 111 rewards 111 not 111 affects 111 significant 111 to 111 satisfaction 111 work. 

2. The Influence of 111Environment 111Work 111On 111Satisfaction 111Work 111Employees. 

About 111Environment 111Work 111Good 111Will 111Give 111Employee 111Feel 111Calm 111And 111Support 111Employee 111On 111Carry out 111Tasks 111With 111Maximum. 111Impact 111Environment 111Work 111Emotional 111Employees. 111If 111 employees 111 feel 111 comfortable 111 with 111 environment 111 work 111 that 111 himself 111 does 111 his work 111 so 111 employees 111 get 111 comfortable 111 in 111 place 111 

work 111 for 111 to 111 carry out 111 work 111 then 111 duration 111 work 111 will 111 get 111 with 111 useful 111 and 111 optimal 111 appearance 111 employees 111 will 111 increase. 111Directly 111 Definite 111 Influence 111 Satisfaction 111 Work 111 Employees 111(Nurhalifah 111et 111al. 1112021). 

Result 111Research 111Which 111 is done 111by 111Nadilla 111et 111a., 111(2023), 111Aini 111& 111Suhermin 111(2020) 111 and 111 Research 111Minarsih 111(2023) 111prove 111that 111environment 111work 11work 11influence 111positive 111and 

111significant 111to 111satisfaction 111work 111where 111 is more 111good 111environment 111work 111 that is 111 there is 111  in 111 company 111 then 111 employees 111 work 111 with 111 comfortable 111 so 111 satisfaction 111 work 111 also 111 will 111 more 111 high 111 while 111 research 111Nurhalifah 111et 111al. 111 111(2021) 111 proves 111 that 111 environment 111 work 111 does not 111 affect 111 to 111 satisfaction 

111 work. 
3. Influence 111Motivation 111Work 111On 111Satisfaction 111Work 111Employee. 

To 111 give 111 encouragement 111 manpower 111 to 111 employees 111 to 111 to get 111 to perform 111 tasks 111 that 111 to give 111 to 111 to 111 desire 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to  111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to  111 to 111 to 111 to 111 to 111 to 111 

to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 111The  111employees 111who have 111levels 111Motivation 111High 111and 111Receive 111Rewards 111That 111Worthwhile 111With 111Efforts 111and 111Achievements 111Will 111Produce 111Satisfaction 111Work. 111Satisfaction 111Work 111Employees 111Which 111High 111Will 111Impact 111On 111Development 111Organization 111In the future. 111Satisfaction 111A 111Employee 

111Get 111Rated 111Behavior 111Employee 111On 111Job 111 111(Mubaroqah 111 and 111 Joseph 1112020). 
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Result 111Research 111Which 111 is done 111by 111Gautama 111& 111Marchyta 111(2022), 111Mubaroqah 111& 111 Joseph 111(2020), 111Kirani 111& 111Bagia 111(2020) 111 and 111 research 

111Saputri 111& 111Andayani 111(2018) 111prove 111that 111motivation 111work 111influence 111positive 111and 111significant 111 to 111satisfaction 111work 111where 111 is more 111 higher 111motivation 111 work 111 that 111 has 111 by 111 employees 111 then 111 satisfaction 111 employees 111 will 111 increase 111 higher 

4. Influence 111Giving 111Reward, 111Environment, 111Work, 111and 111Motivation 111Work11Versus 111Satisfaction 111Work11Career. 

A person 111 has 111 motivation 111 work 111 which is 111 high 111 will 111 have 111 satisfaction 111 work 111 good 111 in 111 in 111 do 111 do 111 do 111 do 111 do 111 duties 111 11 can 111 in 111 monitor 111 behavior 111 to 111 direction 111 111 111 positive 111 111environment 111 which is 111 comfortable, 111 then 111 employees 111 can 111 undergo 111 activities 111 with 111 smooth. 111Giving 111Rewards 111Mandatory 111Obtained 

111Every 111Employee 111and 111Must 111Be Maintained 111In order 111Get 111Help 111Process 11Achievement 111Goals 111Company 111Cause 111Rewards 111Give 111Passion 111And 111Make 111Motivation 111A 111Employee 111So 111Get 111Satisfaction 111That 11Get 111Improve 111Performance111A 111Company. 111 reviews 

The following 111 is 111 framework 111 thinking 111 which 111 is examined 111 after 111 discussion 111 studies 111 theories, 111 research 111 previous, 111 and 111 descriptions 111 problems 111 in 111 over 111: 

 

 

 

 

 

 

 

 

Figure 1111 

Framework 111Thinking 111Conceptual 

 

 

C. METHOD 111RESEARCH 

3.1 Type 111Research 

Research 111 includes 111 in 111 categories 111 research 111 associative 111 causal 111 with 111 using 111 approaches 111 quantitative. 

3.2 Population 111 and 111Sample 

As for 111population, 111 in 111 research, 111, this 111 is 111, all 111 employees, 111PT. 111Build, 111Anugrah, 111Concrete, 111Nusantara, 111, total, 11158, 111, 111, 111, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11,  11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 1 

With 111 so 111 uses 111 whole 111 population 111 without 111 haarus 111 interesting 111 sample 111 research 111 as 111 units 111 observation 111 called 111 as 111 technique 111 census 111 or 111 technique 111 sample 111 saturated. 111 reviews 

3.3 Definition 111Conceptual 111 and 111Operational 111Variables 

Variable 111 which 111 is used 111 in 111 research, this 111 is 111 variable 111 independent 111 and 111 variable 111 dependent. 

3.4 Technique 111Collecting 111Data 

Technique 111 collection 111 data 111 in 111 research 111 this 111 is 111 using 111 questionnaires/questionnaires. 

3.5 Engineering 111Analysis 111Data 

Analysis 111 which 111 used 111 in 111 research 111 is 111 method 111 successive 111 interval, 111 test 111 assumption 111 classical, 111 analysis 111 regression 111 multiple, 111 test 111 hypothesis 111 partial, 111 test 111 hypothesis 111 simultaneous, 111 and 111 analysis 111 coefficients 111 determination. 

 

 

D. RESULTS 111RESEARCH 111AND 111DISCUSSION 
4.1 Test 111Assumption 111Classic 

The following is 111 explanations 111 test 111 assumptions 111 classical 111 which 111 will 111 do 111 research 111. 111Based on 111 results 111 testing 111 normality 111 in 111 research 111 this 111 can 111 see 111 on 111table 111 following: 
Table 1113 

Results 111Test 111Normality 111With 111Kolmogorov 111Smirnov 111 

 Unstandard ized  

1 1 1 R e s i d u a l  

N  58  

Normal  1 1 1 Paramete rsa ,b  Mean  .0000000 

Std .  1 1 1 D e v i a t i o n  1 .34572344 

Most  1 1 1 E x t r e m e  1 1 1 D i f f e r e n c e s  Absolu t e  .055  

Posi t ive  .044  

Neg at ive  - .055  

Test  1 1 1 S t a t i s t i c  .055  

Asy mp.  1 1 1 S i g .  1 1 1 (2 - ta i led )  .200 c , d  

Source: 111 111Results 111Processing 111data 111with 111SPSS 111ver. 11122 111(2023) 

 

Reward (X1) 

 

Work Environment 

(X2) 

 

Work Motivation 

(X3) 

Job Satisfaction (Y)  

 

H1 

H2 

H
3 

H
4 
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Based on 111 results, 111 calculations, 111 obtained 111 values, 111 kolmogorov, 111 smirnov,  111 in 111 unstandardized,  111 residual 111, 111 results, 111 111 results, 111 111 results, 111 111 111 111 111 111 111 111 111 111 111 111 111 111  111 111 111 111 111 111 111 111 111 111 111 111 111 1 

111Comparison of 111between 111probability 111 and 111standard 111significance 111 that 111 is already 111 determined 111 known 111 that 111 value 111probability  111 of 111 all 111 variables 111 more 111 than 111 of 1110.05. 111 So 111 shows 111 that 111 data 111 in 111 research 111 this 111 everything 111 is normal. 

How 111 is 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to   111  to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 to 111 111 which 111 depicts 1 11 data 111 in fact 111 will 111 follow 111 line 111 diagonal 111 (Ghozali, 1112018: 111140). 

 
Figure 1112 

Result 111Test 111Normality 111with 111Normal 111Probality 111Plot 

 

Based on 111 figure 111 in 111 above 111 is known 111 that 111 the lines 111 depicts 111 data 111 actually 111 follows 111 lines 111 diagonal 111 so 111 can be 111 said 111 that 111 data 111 in 111 research 111 is 111 normal. 

Test 111Multicollinearity 111Aim 111 for 111Test 111Is 111 in 111 Model 111 Regression 111 Found 111 Correlation 111 Between 111 Variables 111 Independent 111 (Ghozali, 1112011:103). 111 Model 111 Regression 111 which 111 Good 111 Should 111 Not 111 Occur 111 Correlation 111 in 111 Between 111 Variables 111 Independent. 111 There is 111 No 111 Multicollinearity 111 in 111 in 111 Model 111 Regression 111 is 111 Seen 111 of 111 Magnitude 111VIF 111 ( Variance 

111Inflation 111Factor) 111and 111tolerance. 111Regression 111 which 111 is free 111 of 111 problems 111 multicollinearity 111 if 111 values 111 VIF 111< 11110 111 and 111 values 111tolerance 111> 1110.10, 111 then 111 data 111 111 not 111 there is 111 multicollinearity 111 (Ghozali, 1112018:103). 

Table 1114 

Result 111Testing 111Multicollinearity 

Coefficientsa 

Type 

Collinearity 111Statistics 

Tolerance VIF 

1 Giving 111 rewards .338 2.957 

Environment 111work .333 3.000 

Motivation 111work .632 1.583 

a. 111Dependent 111Variable: 111Satisfaction 111work 

 
From 111 results 111 calculation 111 test 111 assumption 111 classical 111 in 111 part 111 collinearity 111 statistic 111 see 111 for 111 third 111 variable 111 independent, 111 numbers 111 VIF 111 i.e. 111 equal to 1112,957; 1113,000; 111 111 111 111 which is 111 more than 111 small 111 from 11110 111 so that 111 is not 111 exceeds 111 limit 111 value 111 VIF 111 which 111 is allowed 111 i.e. 111 maximum 111 is 11110. 111 111 With 111 so 111 can 111 be concluded 111 that 111 model 111 regression 111 is 111 not 111 there is 111 problem 111 multicollinearity. 

Test 111 Heteroscedasticity 111 Aim 111 test 111 whether 111 in 111 model 111 regression 111 occurs 111 inequality 111 variation 111 of 111 residual 111 one 111 observation 111 to 111 observation 111 111 other observation. 111 model 111 regression 111 good 111 is 111 heteroscedasticity 111 or 111 not 111 occurs 111 heteroscedasticity. 111 if 111 is not 111 there is 111 pattern 111 is 111 clear, 111 and 111 points 111 spread 111 in 111 up 111 111 and 111 in 111 down 111 numbers 1110 111 on 111Axis 111Y, 111then 111not 111occur 11Heteroscedasticity. 
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Figure 1113 

Results 111Testing 111Heteroscedasticity 

 

Based on 111, graph 111scatterplot 111shows 111that 111not 111found 111pattern, specific 111, which 111, regular 111, and 111dots, 111spread, 111, 111, 111, 111, 111, 111, 111, 111, 111, 111, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 

11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 

11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 

11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 11, 1 
 

4.2 Analysis 111Regression 111Multiple 111 

Analysis 111 regression 111 multiple 111 used 111 to 111 predict 111 large 111 variable 111 dependent 111 with 111 using 111 data 111 variable 111 free. 

 

Table 1115 

Result 111Analysis 111Regression 111double 
Coefficientsa 

Type 

Unstandardized 111Coefficients Standardized 111Coefficients 

t Sig. B Std. 111Error Beta 

1 (Constant) 6.640 1.446  4.590 .000 

Giving 111 rewards .358 .091 .434 3.953 .000 

Environment 111work .220 .074 .330 2.983 .004 

Motivation 111work .189 .066 .229 2.852 .006 

a. 111Dependent 111Variable: 111Satisfaction 111work 

 
Based on 111 results 111 calculations 111 analysis 111 regression 111 multiple 111 with 111 using 111 programs 111 SPSS 111 obtained 111 equations 111 regression 111 i.e. 111 

Ŷ 111= 1116,640 111+ 1110,358 111X1  111+ 1110,220 111X2 111+ 1110,189 111X3. 111 111 111 

Based on 111equation 111regression 111multiple 11in 111over 111get 111take 111a 111analysis 111that: 111 

a. Constant 111 is 1116,640 111 means 111 if 111 gives 111 reward, 111 environment 111 work, 111 and 111 motivation 111 work 111 value 111 fixed 111 or 111 constant 111 then 111 satisfaction 111 work 111 employees 111 at 111PT. 111 Build 111 Grace 111 Concrete 111 Nusantara 111 is 111 equal to 1116,640. 

b. Coefficient 111regression 111 for 111 variables 111 giving 111 reward 111 equal to 1110,358 111 and 111 marked 111 positive 111 meaning 111 if 111 variable 111 giving 111 reward 111 experiencing 111 increase 111 111 while 111 variable 111 other 111 fixed, 111 then 111 will 111 cause 111 increase 111 satisfaction 111 work 111 employees 111 at 111PT. 111 Build 111 Grace 111 Concrete 111 Nusantara 

c. The regression coefficient of 111 for 111 variables 111 environment 111 work 111 is 1110,220 111 and 111 is marked 111 positive 111 meaning 111 if 111 variables 111 environment 111 work 111 experience 111 increase 111 111 while 111 variables 111 other 111 fixed, 111 then 111 will 111 cause 111 increase 111 satisfaction 111 work 111 employees 111 at 111PT. 111 

Build 111 Anugrah 111 Concrete 111 Nusantara. 
d. The coefficient of 111 regression 111 for 111 variables 111 motivation 111 work 111 is 1110,189 111 and 111 are marked 111 positive 111 meaning 111 if 111 variables 111 motivation 111 work 111 experience 111 increase 111 while 111 variables 111 other 111 fixed, 111 then 111 will 111 cause 111 increase 111 satisfaction 111 work 111 employees 111 at 111PT. 111 Build 111 Grace 111 Concrete 111 Nusantara. 

 

4.3  111Partial Test 

Test 111Partial 111 used 111 to 111 knowing 111 signification 111 111 partial 111 influence 111 variables 111 free 111 to 111 variables 111 bound. 
Table 1116 

Result 111Test 111Partial 
Coefficientsa 

Type Unstandardized 111Coefficients Standardized 111Coefficients t Sig. 
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B Std. 111Error Beta 

1 (Constant) 6.640 1.446  4.590 .000 

Giving 111 rewards .358 .091 .434 3.953 .000 

Environment 111work .220 .074 .330 2.983 .004 

Motivation 111work .189 .066 .229 2.852 .006 

a. 111Dependent 111Variable: 111Satisfaction 111work 

From 111 calculation 111 test 111 partial 111 in 111 over 111 can be 111 concluded 111 that 

1. From 111 tests 111 partial 111 giving 111 rewards 111 to 111 satisfaction 111 work 111 employees 111 with 111 using 111 tests 111t  111 obtained 111 values 111 tcount 111 by 1113,953 11>1 111 ttable 111 by 1112,004 111 and 111 values 111 significance 1110,000 111< 1110.05 111 so 111 get 111 said 111 that 111 giving 111 rewards 111 affect 111 to 111 satisfaction 111 work 111 employees  111 at 111PT. 111 Build 111 Grace 111 Concrete 111 Nusantara. 

2. From 111 tests 111 partial 111 environment 111 work 111 to 111 satisfaction 111 work 111 employees 111 with 111 using 111 test 111t 111 obtained 111 values 111 111 tcount 111 >111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 111 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 

111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 <111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 
3. From 111 tests 111 partial 111 motivation 111 work 111 to 111 satisfaction 111 work 111 employees 111 with 111 using 111 test 111t 111 obtained 111 values 111 11>1 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11 11  11 11 11 11 11 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 

111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 11<1 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 11 
4.4 Test 111Simultan 111 

Test 111F 111 used 111 to 111 test 111 that 111 model 111 in 111 research 111 this 111 is 111fit, 111 or 111 variable 111 free 111 that 111 used 111 in 111 research 111 is 111 true 111 is 111 variables 111 is 111 variables 111 is 111 variables 111 is 111 variables 111 bind. 111 111Test 111F 111 or 111Test 111 simultaneous test 111 used 111 to 111 prove 111 hypothesis 111 to 1114. 

Table 1117 

Results 111Test 111Simultaneous 

ANOVAa 

Type Sum 111of 111Squares Df Mean 111Square F Sig. 

1 Regression 366.267 3 122.089 63.868 .000b 

Residual 103.225 54 1.912   

Total 469.492 57    

a. 111Dependent 111Variable: 111Satisfaction 111work 

b. 111Predictors: 111(Constant), 111Motivation 111work, 111Rewarding, 111Environment 111Work 

 
From 111 tests 111 tests 111 simultaneous 111 with 111 using 111SPSS 111 obtained 111 values 111 Fcal 111 111 1163,868 111> 111 Ftable 111 111 111 with 111 values 111 significance 111 111 110,000 111< 1110.05 111 so 111 can 111 be concluded 111 that 111 has 111 giving 111 reward, 111 environment 111 work, 111 and 111 motivation 111 work 111 111 together 111 influence 111 on 111 satisfaction 111 work 111 employees 111 on 111PT. 111Build 

111Anugrah 111Concrete 111Nusantara. 
 

4.5 Coefficient of 111Determination 

Coefficient 111Determination 111Explain 111How much 111 is 111 Percent 111 Total 111 Variation 111 Variables 111 Dependent 111 111 Explained 111 by 111 Model, 111 Increasingly 111 Determination 111 Define 111 Increasingly 111 Relationships 111 in 111 Explain 111  Variables 111 Dependence. 

Table 1118 

Result 111Analysis 111Coefficient 111Determination 
 

Model 111Summary 

Type R R 111Square Adjusted 111R 111Square Std. 111Error 111of 111the 111Estimate 

1 .883a .780 .768 1.38260 

a. 111Predictors: 111(Constant), 111Motivation 111work, 111Rewarding, 111Environment 111Work 

 

From 111 results, 111 calculations, 111 results, 111 results, 111 for 111 analysis, 111 coefficient, 111 determination, 111 is 1110.768. 111 Results 111 can 111 be 111 interpreted 111 that 111 is 111 the magnitude of 111 influence 111 giving 111 reward, 111 environment 111 work, 111 and 111 motivation 111 work 111 together 111 influence 111 on 111 satisfaction 111 work 111 employees  111 at 111PT. 111 Build 111 Grace 111 Concrete 111 Nusantara 111 

is 111 by 11176.8 111% 111 and 111 rest 111 by 111 111 by 11123.2 111 111 influenced 111 factors 111 other 111 that 111 is not 111 researched. 

 

 

E. CONCLUSIONS 111AND 111ADVICE 
5.1 Conclusion 

Based on 111 results 111 analysis 111 data 111 and 111 discussion 111 which 111 has 111 done 111 in 111 chapters 111 previous 111 then 111 can 111 be concluded 111 that: 

1. Giving 111 rewards 111 influencing 111 to 111 satisfaction 111 work 111 employees 111 to 111PT. 111 Build 111 Grace 111 Concrete 111 Nusantara, 111 proven 111 out of 111 testing 111 partial 111 giving 111 reward 111 to 111 satisfaction 111 work 111 employees 111 with 111 using 111 test 111t 111 obtained 111 value 111 111 tcount 111 111 113,953 111> 111 table 111 111 111 111 111 111 111 111 111 111 111 111 111 <111 111 111 111 111 111 111 

111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 11 111 111 111 11 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 111 11 11 11 11 11 11 11 11 11 11 11 
2. Environment 111Work 111Influence 111Influence 111Satisfaction 111Work 111Employee 111on 111PT. 111Build 111Grace 111Concrete 111Nusantara, 111Proven 111out of 111Testing 111Partial 111Environment 111Work 111Satisfaction 111Work 111Employee 111With 111Using 111Test 111t 111Obtained 111Value 111Count 1111Count 111111Count 1111Count 1111Count 1111Count 1111T 11>11T 111T 111T 11<1T 111T 

111T 111T 1111T 1111T 1111T 111T 111T 111T 111T 111T 111T 111T 111T 111T 111T 111T 111T 111T 111T 111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 111T 1111T 1111T 
1111T 1111T 1111 

3. Motivation 111Work 111Influence 111Influence 111Satisfaction 111Work 111Employee 111At 111PT. 111Build 111Gain 111Concrete 111Nusantara, 111Proven 111Tested 111Partial 111Motivation 111Work 111Against 111Satisfaction 111Work 111Employee 111With 111Using 111Test 111T 111Obtained 111Value 111Count 1111Count 11111Count 1111Count >1111Count 1111Count 1111Count 1111Count 1111Count 1111<T 111T 111T 

111T 111T 111T Count 1111T 1111T 1111T 111T 111T 111T 111T 111T 111T 111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 1111T 111T 1111T 
1111T 1111T 1111T 1111T 1111 

4.  111Rewarding, 111environment, 111work, 111, and 111motivation, 111work, 111, 111 together, 111 influence, 111 on 111 satisfaction, 111 work, 111 employees, 111 at 111PT. 111 Build, 111 Grace 111 Concrete, 111 Nusantara, 111 proved, 111 out of 111 tests, 111 tests, 111 simultaneous, 111 with 111, 111 using 111SPSS 111, obtained 111 values, 111 by 11163,868 111> 111, 111 by 111, 111 by 111, 111 by 111, 111 by 111, 111 by 111, 111 by 111, 111 by 111, 111 by 111, 111 by 

111, 111 by 111, 111 by 111, 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 11<1, by 111, by 111, by 111, by  111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, by 111, 
by 111, by 11, by 11, by 11, by 11, by 11, by 11, by 11, by 11, by 11, by 11, by 11, by 11, by 111, by 1 1110.05. 

 
5.2 Suggestion 

Some 111 suggestions 111 that 111 can 111 give 111 in relation to 111 with 111 results 111 research 111 this 111 is 111: 

1. PT. 111Build 111Grace 111Concrete 111Nusantara 111Deserve 111Maintain 111Giving 111Rewards 111Related 111Discipline 111and 111Give 111Rewards 111Reward 111Reward 111Giving 111Money 111Cash 111to 111Employees 111Achievement 111Reward 111Satisfaction 111Employee 111Increasing 111Increasing 111Rewarding 111Reward 111Accepting 111Matching 111Expectations, 111Members 111Will 111Feel 111Satisfied 111Because 111Feeling 111Has 

111Appreciated 111Achievement 111His Work 111So 111Will 111Always 111 carry out 111 tasks 111 with 111 as well as possible 
2. PT. 111Build 111Grace 111Concrete 111Archipelago 111Recommend 111Improve 111Quality 111Environment 111Work 111Arrange 111Employee 111Work 111Work 111Comfortable, 111Things 111Do 111In 111Things 111Temperature 111Air 111In 111Place 111Work, 111Security 111And 111Lighting 111Need 111There is 111Supervision 111So 111Every 111Employee 111Feel 111Safe 111And 111Comfortable 111Without 111Feel 111Disturbed 111And 111Worry 111In 

111Use 111Equipment. 
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3. Leadership 111PT. 111Build 111Grace 111Concrete 111Nusantara 111Should111Give 111Motivation 111Work 111For 111Work 111Work 111More 111Be Active 111With 111Give 111Appreciate 111Above 111Increase 111Performance 111Employees 111And 111Build 11Relationships 111Social 111Good 111. 
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