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ABSTRACT 

GusnawanIFajrinIIbrahim,I 2023IPenenaffect the development of 

IKarir,IReward,andIIncentientITerafafIKesatisfactionIKerjaIKaryawanIPT

.IHaltIManufakturISentosaITegal,IScrypt 

 ResearchIII aim toIto 

knowIInfluenceDevelopmentsIKarirITerFacing 

IKesatisfactionIKerjaIemployeeIPT.IHaltIManufakturISentosaITegal,Influ

enceIRewardITerfaceIKsatisfactionIKworkIPT.IHaltManufacturingISento

saITegal,InfluenceIIncentITFacing SatisfactionEmployee 

PerformanceIPT.IHaltIManufakturISentosaITegal,ImpactCareerDevelopm

ent,IReward,IdanIInsentifITerapIKesatasiaIKerjaiIKaryawanIPT.IHaltIMa

nufakturISentosaITegal. 

 Types of ResearchIusedIincludingItypesIQuantitative 

researchIwithIusingIskalaIlikert.IPopulationIinIiresearchIisEmployeeIPT.I

HaltIManufakturISentosaITegalIiseiseiseiseisemanyI36Iemployee.ITeknik

IinIsamplingIinIinResearchIiniIuseIssamplingIsaturate.IMetodeIcollection

IdataIuseIquestionnaireIdanImethodIdataanalysisIdoIwithIuseImethodIsuc

cessiveIintervalI(MSI),IujiValidityI,IujiIreliability,IujiAssumptionIclassic,

IdanItestingIhypothesisIusingAnalysisIregressionIilnearIdoubleIwith 

IalatIhelpIISPSS program. 

ResultsIResearch:I1)IVaribelIDevelopmentI'Influence on 

Employee SatisfactionIGenerate Significant 

I0.004I<I0.05I(significant),I2)IVaribelIInfluenceI on 

SatisfactionI0.000I<I0.05I(significant),I3)IVariabelIIincentInfluenceI on 

SatisfactionI0.000II0.05I(significant),I3)IVariabelIIincentiveIInfluence on 

SatisfactionI0PerformanceI0, 

000I<I0.05I(significant),I4)IVaribelDevelopmentIarir,IReward,IdanIIncen

tIseMethodIsimultaneityI Influence on SatisfactionIPerformanceIwith 

ISignificant ValueI0,000I<I0.05I(significant). 

 ConclusionResearch:I1)InfluencePositiveSignificantImpactT,IdanI

IncentiveIsecaraIsimultanIto SatisfactionIKworkIKaryawan. 

Words: Satisfaction, Performance, Performance, Performance, Innovation, 

Development, Innovation, and Innovation 

INTRODUCTION 

Entering the era of globalization I development of business 

companies I am growing rapidly.I'm going to make a lot of competitionI'm 
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going to have a lot of competitionI'm going to have a lot of companies,I'm 

going to be a companyI'm going to be a business I'm going to be a 

companyI'm movingI'm processingI'm going to be a goat's babyI't going to 

be a mother's milkI'with IarianIyangI'am attractiveIdanI'healthyI'for 

consumers.I'm going to be a businessI'm going to be able to fulfill my 

desiresI'm a consumerI'm going to do a businessI'm going to produce 

somethingII'm different from my competitorsI'm going to achieve my 

goalsI'm going to get the company's goals I'm going to achieve my goalsI'm 

going to do itI'm going to be a business. 

SourceIdayaIhumanI (HR)I am one of the factors I am very 

important I am not able to get I am released from the organization I am good 

institution I am or I am a company.ISDMI is also I a key I am I determine 

the development of the company.IP is in essence, ISDMI is a human beingI 

I am employedI am employed I am an organization as a driving force I to 

achieve I goals I organization I(FadjarI2018). 

ResourcesI am a human resourceI am the most important part of 

the companyI because I function to obtain my hopes or goalsI and the goals 

I through my cooperative efforts I group I organization, so that I am the 

determinant of the success of the company I for I to achieve my goals.I am 

the most valuable asset I am with the management I am very good by the 

company I get I produce the performance of the company I get I the 

maximum performance I have to do with the employee I am very satisfied 

with the work I am very satisfied with the employee I am not satisfied I am 
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comfortable I am caring for me and I am less I am appreciated I am in work 

I am determined for the future I am very much I influence the Ipotential I 

want to develop I, ImakaI'm 

ImpactIIEmployeeIDifficultyIforIconcentrationII'm WorkingII'm 

ImpactIII'm ImpactII'm DifficultI'm FocusI'm WorkingI'm WorkingI'm 

ImpactI'm ImpactI'm DifficultI'm FocusI'm WorkingI'm WorkingI'm 

T(OnsardiIandIFenniI2023). 

One of the IsatuIyangIgetIinfluence the level of successIsutuIthe 

companyYes, I am the satisfaction of the workI am the employee,Where I 

am the satisfaction of the workI am the one IoneIfactorsI I am very 

importantI for the person I am for I to produce the results of the work I am 

optimal.I want to fulfill these needs, I feel that I appreciate my existence.I 

feel that I am satisfied in my work, of course, I am trying to be as maximum 

as possible, I am doing everything I can, I am doing my best, I am going to 

do my job. 

Job satisfactionI is a comparison between the results I obtained 

and the results I expected.ISeIseLargeIResultsIyangIobtainedIcompared 

with 

IResultsIyangIexpected,ImakaIseSatisfactionIemployeeI,IdanIconversely,I

seIseSmallerIresultsIyangIobtainedCompared Iwith 

IresultsIyangIexpected,ImakaIseLowerIpulaIsatisfactionIworkEmployeeIII

ExpectedI(BusroIMuhammadI2018:101). 
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One of the I1 factorsI, which I influence, I, job satisfaction, yes, 

career development.I'm going to get I'm going to manage my resourcesI'm 

going to be a human beingIwhere I should be going to get me to invite and 

I'm going to be an employeeI'm going to have an opportunityI'm going to 

be an employeeI'm going to be able to develop IkeIlevelIthatI'moreIhighI'm 

going to be a good employeeI'm going to be more and more passionate about 

my work,I'm going to be going to be an employeeI'm going to be going to 

have an impact on my job satisfactionI'm going to be a good 

employee.Career DevelopmentI am a Vertical DevelopmentI 

includePosition,I, Education, IdanI, IdanI, I'm ExperiencedI, I'm 

ExperiencedI, I'm OrganizedI, I'm EmployedI'm BasicI, I'm UsedI'm 

BasicI'm EmployedI'm BasicI'm Employed(BusroIMuhammadI2018). 

Other factorsIyangIgetIinfluenceIjob satisfactionIemployeeYes, 

it is reward.I am a way to increase job satisfaction I am an employee I am 

with I pay attention to I reward I or I reward I for my employee. IDapatIis 

concluded that Ireward is a form of reward I give to an employee I am a 

good person to get a certain achievement I am useful I for the company or 

organization I in the form of financial or non-financial I in the framework I 

improve the motivation of the employee I motivation and commitment I I 

can influence the employee I for doing more I am better, I so that I have 

competition I am positive I between I employee I(BusroIMuhammadI2018) 

Besides Ireward,I'm not going to pay attention to the incentives 

I'm giving to employees,I'm going to affect my job satisfactionI'm going to 
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be an employee.IInincentifiI is an additional IsaI's reward Iyang I give 

to a specific employeeI's achievement Iabove the achievement 

Istandard.IIncentiIniIis IalatIIused ISupporting PrinciplesIJusticeI in 

Compensation I(FaridaIandIHartonoI2016:10). 

According to IHasibuanI(2006:118)IIncentiveI is all I.I.Income 

I.I.Money,I.I.Direct I.IndirectI.I.ReceivedIby 

I.I.RewardIatasIasaI.IISevaluateI(2002:93)I.compensateIyangI.I associate 

IsakeIwith productivityIincentiveIis an award I.I.In the form of 

I.I.I.IgivingI.I 

PT.I'm a 

companyImanufacturingIyangImobileIfieldImanagementIgoatIbeIibuibuII

withIingIingIibuibuIwithIingIingI'sItawa.IPT.IHaltIManufakturISentosaIT

egalIberlocationIdiIduaIplaceIJl.IKwayuan,IDesaIBstick,IKarub,IKabupat

entITegalIse as 

IofficeIutamaIcompany,IdanIdiIDesaIKarangwuluh,IKobservationISurada

di,IKabupatentITegal, As a place of processing, I'm a goat, ItawaI, I'm a 

mother. 

Reasons for ChoiceIPT.I'm going to make an 

objectIresearchIwhyIphenomenonIemployeeIyangInotIinsiatIworkIinIwor

k,Yes, I'm an employeeIannyaIa how many IemployeesIyangIIInotIget an 

award.IDariIrealityIyangIhappensIitentiaIt'sIwhereIsemangatIemployeeIin

IworkIlowI, but I'm still accomplishedI. I'm stating that I'm going to have a 

lack of work moraleIemployeesI'm going to have to improve my workI're 
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rewardingIand Iakan I'm having an effect on my job satisfactionI'm going 

to have an effect on my job satisfactionI. 

In addition to the reasons 

aboveIpadaIdevelopmentIcareerIemployeeIalsoIadaIphenomenonIemploye

eIlessIpassionIworkIbecauseItoo 

IsaturatedIwithIplacementIworkIyangIdon'tIuseIsystemIroling,IwhereIdev

elopmentIcareerI 

includeIonItheIjobItrainingIdanIoffItheIjobItraining,IwhereIinIonItheIjobIt

rainingIadaIsomeIindicatorsIincludesItraining,Idevelopment,IrollingIdanIc

oachingI(Sangadji,I2018:147)Where the company must run the training and 

the screening of the work placement of the employees of the employees I 

do not feel the saturation with the work of the workers I only with the one 

place. 

By paying attention to job 

satisfactionIemployeeIyangIoptimalIyieldIoutputIoptimal,IconverselyJob 

satisfactionIemployeeIlessIoptimalIoutputIproducedIemployeeIlessIoptim

alIoutputIproducedIemployeeIlessIoptimalIalso.IApunIrewardIyangIgiven

IemployeeIyangIworkIgoodIevery 

yearI1IyearIIIgetIbonusIoneTimesIiumriandCertificateIawardIevery 

monthIforIIBEST employeeI(crewIoffItheImonth)IdalamIbulanIitu. 

As for the opinion, according to meHasibuanI(2005:184-185)Type 

I–
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ItypeIincentiveIterdivideIbeIdiItiga,IyaituI:IIncentiveImaterial,IincentiveI

nonmaterial,IsocialIincentiveive. 

Non-Material Incentives I am Stimulants I give to Employees I form 

awards I based on their work achievements, such as Ipiagam, Ipiala, 

IorMedali.IsIncentives I am stimulatorsI give to employees I based on their 

work achievements, I am in the form of facilities, I and opportunities I to 

develop my abilities, I like promotions, I participate in education, I or other 

I. Incentives are given to employees based on their work performance, in 

the form of incentives and incentives to employees. 

By paying attention to the Reward and Incentives I am appropriate 

to the employees I have an effect on the job satisfaction of the employees, 

so I pay attention to the career development of the employees I for the 

promotion of the employees I am the leaders and so on I have an effect on 

the satisfaction of the employees. 

Job satisfactionI is a comparison between the results I obtained and 

the results I expected.ISeIseLargeIResultsIyangIobtainedIcompared with 

IResultsIyangIexpected,ImakaIseSatisfactionIemployeeI,IdanIconversely,I

seIseSmallerIresultsIyangIobtainedCompared Iwith 

IresultsIyangIexpected,ImakaIseLowerIpulaIsatisfactionIworkEmployeeIII

ExpectedI(BusroIMuhammadI2018).StudentsIyangISatisfactionIhighIInflu

enceIabilityIcompanyItoAchieveItargetsIEasy. 

Based on the BackgroundI ProblemIdiIAbove, 

ImakaIResearcherIInterested Ito Carry Out ResearchIwith Title I 
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"Influence of Technological DevelopmentAcademic, Intellectual, 

Intellectual 

PROBLEM FORMULATION 

1. Does career development affect job 

satisfaction?IHaltIManufakturISentosaITegalI? 

2. Does reward affect job satisfaction?IHaltIManufakturISentosaITegalI? 

3. Does the incentive affect the job satisfaction of the employees of the 

HEI.IHaltIManufakturISentosaITegalI? 

4. Is it CareerDevelopment,Reward,Incentives 

EffectJobSatisfactionEmployeesIPT.IHaltIManufakturISentosaITegalI

? 

 

 

 

 

THEORETICAL FOUNDATION 

SatisfactionWork 

 Robbins I (2008)I declare, that I am satisfied with my workI am a 

person, that I am satisfied with my work, that I am a person, that I am a 

person, that I am a worker, that I am a worker, that I am a person, that I am 

a worker, that I am a person, that I am a worker, that I am a person, that I 

am a worker, that I am a person, that I am a worker, that I am a person, that 

I am a worker, that I am a person, that I am a worker, that I am a person, 
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that I am a worker, that I am a person, that I am a worker, that I am a person, 

that I am a worker, that I am a person, that I am a person, that I am a worker, 

that I am a person, that I am a worker, that 

Job satisfactionI is a comparison between the results I obtained and 

the results I expected.ISemakinIbigIresultsIyangIobtainedIcompared Iwith 

IresultsIyangIexpected,ImakaIseisematingIsatisfactionIemployeeI, 

IdanIvice versa.ISemakinIsmallIresultIyangIobtainedIcompared Iwith 

IresultsIyangIexpected,ImakaIseIsegetting 

IlowerIpulaIsatisfactionIemployeeIemployeeI(BusroIMuhammad,I2018:11

4). 

Job satisfactionI reflect the content of the person I work for the 

job.Job satisfactionI basically feel that I am a person who is physically I, I 

am environmental, I am socio-economic, I am social I psychology.I am 

socio-economic, I am seen from I am a salaryI am a guarantee I am a social 

I I am given by I am an organization.I am a social I am a psychologicalI I 

am seen I am seen I from an opportunity I am given by an organization I am 

to advance, I am awarded I am in good relationship with a work partner I 

am a superior I(BusroIMuhammad,I2018:107). 

 

 

 

DevelopmentCurriculum 
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PengembanganIdilakukanIindividuIdalamImelakukanIpeningkatanI

yangIbertujuanIpemenuhanIrencanaIkerjaIberdasarkanIjalurIatauIjenjangI

organisasiIatauIperusahaanIdepartemenIpersonaliaIdalamImencapaiItarget

IrencanaIkarirI(SabrinaI2021:143). 

CareerIindividualI includes the entire position,I'm a jobIyouI'have 

potentialIforIlongIperiodIworkIgoodIinIoneIor 

moreIorganizationIorIcompany.IagiITheyIAs an employee,IpositionI, I'm 

importantIII, I'm importantI'm going to beI'wantIhighIIIhighIIII'm 

suitableII'm in a position I'm in, I'm going to be a person(SabrinaI2021). 

According to IIIKomangIA.IdkkI(2012)Career DevelopmentIAs 

ActivitiesIPersonalIPersonalIinIinIIn Realizing ICareer 

PlanIAccompanying TasksIPartIpersonalIinIInIExecuting IWork 

PlanISuiting Ito IpathIorILevelIItelahIConcluded.I 

Career DevelopmentI am a Vertical DevelopmentI 

includePosition,Appointment, Education, Assignment, Assignment, 

Assignment(BusroIMuhammadI2018). 

 

 

 

 

Reward 

545



Reward is a stimulus or motivation to improve a person's 

performance in general, such as incentives, incentives, bonuses, bonuses, 

and Compensation (Riva'I, I2004:269). 

RewardsI also getI understandI as formIrewardsIyangI give to 

employeesIyangImampuI get certain achievementsIyangI benefitIfor the 

companyI in the formIfinancial or non-financialIin the frameI improve the 

spirit,Imotivation,IkomitmenIemployee,IdanImampuIinfluence IotherIfor 

IyangIbetterImore,IsetoIoccurrenceIcompetitionIyangIpositiveIbetweenIe

mployeeI(BusroIMuhammad,I2018:318). 

IpEmberianIrewardIyangIeffectiveIis 

IpembryoianIincentiveIdanIpsupport,IBecauseIresultIyangIgoodIimityIimi

mityIamIncommensurateIEffectiveIcomparableIwaitIWhenIwhenIBonusIe

ndIyearIwhenIallIWorkersImpenereceiveI(BusroIMuhammadI2018). 

Reward No, I should be in the form of IuangI, but I get I, I also get 

I, I am in the form of Ipei, Ipiagam, I, Itropi, Ifandel, Ikeke, Promotion, I, I, 

I, 

 

 

 

Incentive 

Incentives are additional I'm an additional IsaI's reward I'm given to a 

specific employeeI's achievement I'is above the standard 
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achievementI.IIncentiIniIis IalatIIused ISupporting PrinciplesIJusticeI in 

Compensation I(FaridaIandIHartonoI2016). 

According to IandokoI (2002:176), I declare that the definition of 

incentive is a stimulus I offer to the employee I to carry out the work I am 

in accordance with or I am more high than the standard I am to the standard 

I am set in. IsemakinIhigh 

AchievementIemployeeImakaIseshouldIcompanyIalsoIgiveImore rewards 

to my employeesI. 

According to the Incentive I (2002:93) Incentive is the compensation 

I associate the salary with the productivity, the incentive is the reward I give 

to them I get I work I exceed the standard I I have determined. 

According to IHasibuanI (2006:118) IInincentive I is all income I 

form I, I am direct or I am not direct I I am received I am an employee as a 

reward I on IsaI I who is given I am an organization or a company. 

With this, the incentive is I is the motivation I am the motivation I am 

in the form of Imoney, I because I am the motivation of the employee. 

METHODOLOGY 

In research, the method of Iyang Iakan is used, yes, the 

quantitative method.I'm a quantitative researchI, I'm a population, I'm 

takenI, I'm a total of employees, I'm a total of I'm going to be a total of 

employeesI'm going to be a total of I'm going to be a total of employeesI'm 

going to be in totalI'm totalI36Ipeople.IDalamI'm going to be using I'm 

going to be a researchI'm going to be a researchI'm going to be a lot of 
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employeesI'm going to be going to be a IP'I'm going to be a PERSON's 

going to be a PERSON's ID's research's I'm going to be a ' 

INonprobabilityIsamplingIisItechniqueIsamplingIIinIGivenIProbability/ 

OpportunityIsamaIshareIElementsImemberIpopulationIforIselectedIto 

beIsampel.ITekIpickingIsampelIyangIusedIsamplingIsaturatedItechniqueIs

ampelIswatuItechniqueIsampelIswatuIdeterminationIsampelIallImemberIp

opulationIusedIsampelItotalI36Iemployee.IMetodeIdata collectionII using 

IquestionnaireI and ImethodIdataanalysisIdataI is carried out withIusing 

ImethodIsuccessiveIintervalI(MSI),IujiValidity,IujiIliibility,IujiAssumptio

nIclassic,IdanItestingIhypothesisIusingAnalysisIregressionIilnearIberidoub

leIwith IalatIhelpIISPSS program. 

In the research, the test is partial, or the determination of the 

parameter is used to measure the effect of the variable I is free on the 

variable Ibound.IUjiIpartialIused to test Ito answer Iquestion I hypothesis I 

was right.IUjiI statistics I basically I show how far I affect I, I variable I'm 

explanatoryIhow I individual I'm inI explain I'm related variablesI'm in, I'm 

going to test I'm significantIofIkoefficientIrelationIiiobtained,I'm going to 

useIujiIF.IkoefficiencyIdeterminationII'useItoIto stateI'm big or 

smallII'contributionI's 

development,IReward,IdanIIncentivesITerfaceISatisfactionIKworkAryawa

nIPadaIPT.IHaltIManufakturISentosaITegal.ExperimentsIto know the 

relationshipsIFunctionalIbetweenIVariablesIindependentIway togetherIto 

the variable IdependenIresearcherIuseIlinierAnalysisImultiple. 
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HASILIDANIDISCUSSION 

PTIHaltIManufakturISentosaITegalI is a 

companyIyangImovingIfieldIindustryIprocessingImilkIgoatIbebeisdrinkin

gIpowder.IDěnīnī productionYes, I'm milk, I'm a goat, I'm an 

originalIdanI'm milk, I'm a goat, I'm a goat, I'm a goat, 

 

 

IPT. I'm a ParentIentosaIGrupI:I 

a. PT.IDadiIMakmurISentosaIberidiI 

2001,ImovIdifieldImecanicalIdanIelectricalIengineeringIcontactorIda

nImerupaknIParent CompanyISentosaIGrup. 

b. PT.IMitraILampungISentosa,IbergerakIdifieldIdeveloperIdanIIIIIIIIIc

ontruction.I  

c. PT.INutrinIIndoISentosa,IBergerakIdifieldIproductionIPOCIliquidIBr

andIHaPe.I  

PT.I'm going to make a lot of moneyI'm going to go to the 

hospitalI'm going to have to go to the hospitalI'm going to have to go to the 

hospitalI'm going to have to go to the hospitalI'm going to have to go to the 

hospitalI'm going to have to go to the hospitalI'm going to have to go to the 

hospitalI'm going to have a lot of moneyI'm going to have a lot of moneyI'm 

going to have a lot of moneyI'm going to have a lot of moneyI'm going to 

have a lot of moneyI'm going to have a lot of moneyI'm going to have a lot 
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of moneyI'm going to have a lot of moneyI'm going to have a lot of 

moneyI'm going to have a lot of moneyI'm going to have a lot of moneyI'm 

going to have a lot of moneyI'm going to have a lot of moneyI'm going to 

have a lot of moneyI'm going to have a lot of moneyI'm going to have a lot 

of moneyI'm going to have a lot of moneyI'm going to have a lot of 

moneyI'm going to have a lot of moneyI'm going to have a lot of moneyI'm 

going to have a lot of moneyI'm going to have a lot of moneyI'm going to 

have a lot of moneyI'm going to have a lot of moneyI'm going to have a lot 

of moneyI'm going to have a lot of moneyI'm going to have a lot of 

moneyI'm going to have a lot of moneyI'm going to have a lot of moneyI'm 

going to have a lot of moneyI'm going to go to the cityI'm going to make I'm 

going to go to the cityI'm going to make I'm going to go to the hospital.I'm 

going to make I'm going to go to the hospital.I'm going to go to the 

hospitalI'm going to have to go to the hospital,I'm going to go to the 

hospital,I'm going to go to the hospital,I'm going to go to the hospital,I'm 

going to go to the hospital,I'm going to go to the hospital,I'm going to go to 

the hospital,I'm going to go to the hospital,I'm going to go to the hospital,I'm 

,ImakaIPT.IHaltIManufakturISentosaITegalI change 

itIdariIcairIkeIbubuk.ISementaraIproductI'the superior 

productIisImilkIgoatIibubukIplusIikolostrumIdanIfor the 

futureIcompanyIcanI develop IlagiIIwithIdiIvarian. 
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Test IValidity 

Table I1 

Test IValidity 

No.IPerstatement rcalculate Table Information 

VariablesSatisfactionof PerformanceI(Y) 

ItemI1 0.762 0,361 Valid 

ItemI2 0,567 0,361 Valid 

ItemI3 0,622 0,361 Valid 

ItemI4 0,626 0,361 Valid 

ItemI5 0,645 0,361 Valid 

ItemI6 0,671 0,361 Valid 

ItemI7 0,510 0,361 Valid 

ItemI8 0,665 0,361 Valid 

ItemI9 0,453 0,361 Valid 

ItemI10 0,435 0,361 Valid 

VariablesDevelopmentIKarirI(X1) 

ItemI1 0,472 0,361 Valid 

ItemI2 0,667 0,361 Valid 

ItemI3 0,829 0,361 Valid 

ItemI4 0,843 0,361 Valid 

ItemI5 0,763 0,361 Valid 

ItemI6 0,788 0,361 Valid 

ItemI7 0,907 0,361 Valid 

ItemI8 0,745 0,361 Valid 
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No.IPerstatement rcalculate Table Information 

ItemI9 0,906 0,361 Valid 

ItemI10 0,686 0,361 Valid 

VariableIRewardI(X2) 

ItemI1 0,700 0,361 Valid 

ItemI2 0,782 0,361 Valid 

ItemI3 0,620 0,361 Valid 

ItemI4 0,719 0,361 Valid 

ItemI5 0,759 0,361 Valid 

ItemI6 0,852 0,361 Valid 

ItemI7 0,866 0,361 Valid 

ItemI8 0,891 0,361 Valid 

ItemI9 0,878 0,361 Valid 

ItemI10 0,699 0,361 Valid 

Variable I(X3) 

ItemI1 0,701 0,361 Valid 

ItemI2 0,813 0,361 Valid 

ItemI3 0,734 0,361 Valid 

ItemI4 0,764 0,361 Valid 

ItemI5 0,593 0,361 Valid 

ItemI6 0,662 0,361 Valid 

ItemI7 0,790 0,361 Valid 

ItemI8 0,732 0,361 Valid 

ItemI9 0,644 0,361 Valid 
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No.IPerstatement rcalculate Table Information 

ItemI10 
0,638 

0,361 Valid 

Source:IDataIdiolahIolehISPSSI25I(2023) 

FromIResultsIValidityTestingIvariablesIoversIgetiKnownIallIbutir

IStatementsIin the QuestionnaireI is IvalidIbecause I 

haveIrCalculationIMoreImagnitude IofI0.361.I'm getting I, I'm taking 

conclusions, I'm overall, I'm a statementIvariablesI's 

Development,IReward,IdanI incentivesITerfaceIsatisfactionI's 

performanceI'm a PT.IHaltIManufakturISentosaITegalIyangIused in 

researchIiniI statedIvalidIdanFeasibleIused in researchI. 

 

 

 

 

 

 

Test IReligibility 

Table I2 

Test IReligibility 

Variable Cronbach's IAlpha NIofIItems 
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SatisfactionWork 0,807 10 

DevelopmentCurriculum 0,905 10 

Reward 0,928 10 

Incentive 0,900 10 

Source:IDataIDiolahIOlehISPSSI25I(2023) 

FromResultsCalculationIIReliabilityIvariableIProductivityI 

Work,ILenvironmentPerformance,IdanIMotivationPerformanceIknownIcronb

ach'sIalphaI0,807,I0,905,I0,928,IdanI0,900I>I0,7ImakaIbutirIvariableQuestio

nnaireIvariableIVariableIQsatisfactionIKwork,DevelopmentIKarir,  

IReward,IdanIIncentifiedIreliabelIdan Ican useIforIresearch. 

MethodologyIAnalisisIData 

1. MethodISuccessiveIIntervalI 

In this research, the results of the results of the questionnaire answers, 

the use of the Equal Scale, the Equal Rate, the Coordinate 

Data.IgarIanalyseIsecaraIstatisticsImakaIdataIIshouldI be changed to 

IdataIinterval.IMetodeIsuccessiveIintervalI(MSI)Iis the method I change the 

Isscale I to the Ito Iscale the IskalaI measure the Coordinate I to the Iskal 

Iinterval.I is the I'm the I'm the I'm to change the I'm to the I'm the I'm going 

to change the I'm going to be the 'I'm going to be the ' and I'm going to be the ' 

and I'm going to be the ' and I'm going to be ' and I'm going to be ' 'i''m going 

to be ' '(Ghozali,I2018).IDalamIprocessIdataProcessingI, 

IresearcherIuseIaidIAdditionalIinstrumentI(Add-ins)IpadaIMicrosoftIExcel. 

2. Test IAolasik Assumption 

a. Test INormalitas 
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Anomaly testI can be usedI to test IsuatuIdataI in 

researchIdistributionInormalIor not.IUjiIyangIused in researchIiniIis 

isIujiIstatisticsIwith IkolmogrovIsmirnov.I 

 

 

 

 

 

 

 

 

Figure I1 

Graph of IHistogramIUjiINormalityI(2023) 

Based on the IgraphIhistogramIujiInormalityIdataIresidualI can see 

that Idata I form IcurvaIlching,Iwith I, I can be statedIdataIresidualI is 

Inormal, I, I, IIPIplotIofIregressionIstandardizedIdistated in the following 

figure: 
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IIIIIIIIIIIIIIIIII  

Figure I2 

GrafikINormalIPlot_P-PIPlotIOfIRegressionIUjiINormalitasI(2023) 

 From the 

HistogramIdi,IdapatIdisimpulkanIbahwaIresidualIdataIberdistribusiInor

malIkarenaIgrafikItersebutIberbentukIloncengIdemikianIjugaIdenganIgra

fikInormalIPI–IPIplotIofIregressionIstandardizedIresidualI show that 

IplotIdataI spreads around Idan I follow IlineIdiagonal.IDisinferriIthat 

IregressionImeet Irnormality. 

Table I4.I1I 

Anomaly TestIKolmogrov-Smirnov 

 

One-SampleIKolmogorov-Smirnov ITest 

 

Unstandardiz

edIResidual 

N 36 

NormalIParametersa,b Mean .0000000 

Std.IDeviatio

n 

3.88715683 

MostIExtremeIDifferenc

es 

Absolute .131 

Positive .083 
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Negative -.131 

TestIStatistic .131 

Asymp.ISig.I(2-tailed) .122c 

a.ITestIdistributionIisINormal. 

b.ICalculatedIfromIdata. 

c.ILillieforsISignificanceICorrection. 

Source:IDataIdiolahIolehISPSSI25I(2023) 

 Based on the results of the output of the data processor Iuji normality 

with the use of the formula of the formula of theSmirnovItestIse 

asIterteraIpadaItabelIdiabove,ImakaIdidiobtainedInilaiIAsymp.SigI(2-

tailed)IsebesarI0.122IorImoreIofI0.05IsetoIdapatIinInducIthat 

IdataIyangItestInormal distributionI. 

b. Test of Ulticolinity 

Test of multicollinearityI aim to test whether I in the model I 

regression I found the result of the product of the relationship between the 

variables I am independent I (independent).I'm going to say I'm goodI'm 

not going to happenI're going to have an I'm differentI'm independent,I'm 

not going to be a multicollinearityI'can be seenI'm going to be a 

valueItoleranceI'm going to be the opponentI's, I'm going to be a 

VarianceI'<I'm going to be a GuyI'I'm going to be a ToleranceI>I'm going 

to be a multicollinearity. 

TableI4IUjiIMultikolinearity 

Type CollinearityIStatistics 

Tolarance VIF 

DevelopmentCurriculum 0,875 1,143 

Reward 0,864 1,158 

Incentive 0,986 1,015 

a. DependentIvariablesJob SatisfactionWork 

Source:IOutputISPSSI25I(2023) 
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WhenI4,IresultIujiImulticollinearityIseenIvalueItoleranceIvariableIdevel

opmentI(X1)I0,875,IdanIvariableIRewardI(X2)I0,864,IdanIvariableIInse

ntifi(X3)I0,986,IallIvariableIindependentIin 

researchIiniItoleranceI>I0,10IIwhile IVIFI(VarianceIinflationIfactor)I've 

got 

IvariablesDevelopmentI1,143,IvariableIRewardI(X2)I1,158I,IdanIIncenti

veI1,015.I1,015.I1,015.I<10. IDapat concludes that I am not IadaI 

multicollinearity I between Ivariables, I am based on I, I tolerance value I 

and I value IVIFI from Iresults I above I show that I model regression I 

that I made I feasible for I to use in research. 

c. Etheroskedasticity Test 

Iheteroscedasticity 

testIpurposeItotestIinIinImodelIregressionIoccurrenceIinityIvarianceIofIr

esidualIsatuIobservationIkeObservationIother.I'm going to know what I'm 

doingI'm going to  doIheteroskedasticity.I'm going to know what I'm 

doingIheteroskedasticityI'm usedIgraphicIscatterIplotI'isI, I'm looking at 

certain patternsII'm going to the graph,I'm going to be I'm going to be 

predictedI'm going to be I'm going to be going to have to go to the 'I'm 

going to be going to the 'I'm going to be going to the 'I'm going to be going 

to the 'I'm going to be going to the 'I'm going to be going to the 'I'm going 

to be going to the 'I'm going to be going to the 'I'm going to be going to the 

'I'm going to be going to the 'I'm going to be going to the 'I'm going to be 
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going to the 'I'm going to be going to the 'I'm going to be going to the 'I'm 

going to be going to the 'I'm going to be going to the 'I'm going to be going 

to the 'I'm going to be going to the 'I'm going to be going to the 'I'm going 

to be going to the ''I'm going to be going to the 'I'm going to be going to 

the ''I'm going to be going to the 'I'm going to be going to have to go to the 

' 

 

Fig.I3 

ScatterplotIUjiIHeteroskedasitasI(2023) 

 Based onI4.4,IseenPoint-pointIspreadIacakIor notIformIa specific 

IolaII, I.I, 

I.I.IIsertaItersespreadIgoodIdiupperIpunIdibelowI0IpadaIsumbuIY.IHalIi

niImeaningInotIoccurISymptomsIheteroscedisticity. 

d. Test IAutococularity 
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TestIutolerationIpurposeIinImodelIresiliencyIadaIconimeErrorIbet

weenErrorsIperturingIperiodeIt-1I(previous).I'm going to have to do it, 

I'm going to get it, I'm going to have problems, I'm going to have 

problems, I'm going to have to do it, I'm going to have to do it, I'm going 

to have to do it, I'm going to have to do it, I'm going to have to do it, I'm 

going to have to do it, I'm going to have to do it, I'm going to have to do it, 

I'm going to have to do it, I'm going to have to do it, I'm going to have to 

do it, I'm going to have to do it, I'm going to have to do it, I'm going to have 

to do it, I'm going to have to do it, I'm going to have to do it, I'm going to 

have to do it, I'm going to have to do it, I'm going to have to do it, I'm 

 

 

TableI5 

ResultsIUjiIAutocorrelation 

ModelISummaryb 

Type Durbin-Watson 

1 1,968 

a. IPredictors: I(Constant), IInsentive, IPengen: IKarir, 

IReward 

b.IDependentIVariable:IKesatisfactionIKerjä  

SourceI:IOutputISPSSI25I(2023) 

At 

IdiValueIditoKnownIvalueIDurbinIWatsonI(d)IsebesarI1,968IValueIiniIa

kan Compared Iwith IValueIabel IyangI uses I5% Isei 

significanceI.I36IdanIamountIvariableIindependentI(k)IisI3.IMakaIdariIta

belIdigetIvalueIduI=I1,667IdanIvalueIdlI=I1,391.IOlehIkarenaIvalueIdUI

<IdI<I4I–
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IDuIorI1,667I<I1,968I<I2,333I,IakaIgetIinInutionInoIadaIautocorrelation

Inegative.I  

3. IReregression AnalysisILinierIBermultiple 

IlinearIber AnalysisI use for researchI have more than I, I, I, I, 

IIAanalysisIretracementIlinearIdoubleIuseItoIto knowIarahIdanIhow 

muchIinfluenceIvariableIindependentI to IvariableIindependentIto variable 

IindependentI. 

IIIIIIIIIIIIIIIIIITableI6 

ResultsIAanalysisIReregressionILinearIBerganda 

 

 

 

 

 

 

Source:IOutputISPSSI25I(2023) 

  Based on the 

resultsCalculationAnalysisIterationIlinearIberidoubleIwithIusingIISPSSIpr

ogramIdiObtain IregressionYesiI 𝑌 = 𝐼𝛽𝑜 + 𝛽1𝑋1 + 𝛽2𝑋2 + 𝛽3𝑋3I,IY=I14,262+0,093+0,212+0,355I 

FromImodelIregationIdiaboveIgetIdiinterpretationIthatI: 

a. ConstantI14,262MeaningI, 

Coefficientsa 

Type 

UnstandardizedICoe

fficients 

Standardiz

edICoeffic

ients 

t Sig. B 

Std.IErro

r Beta 

1 (Constant) 14.262 2.271  6.281 .000 

Developm

entCurric

ulum 

.093 .030 .186 3.114 .004 

Reward .212 .045 .374 4.770 .000 

Incentive .355 .043 .643 8.291 .000 

a.IDependentIVariable: Satisfaction  
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b. CoefficientIvariablesDevelopmentI(X1)IvalueIpositive.I.IilIinIninMod

elIdevelopmentIininIinThe Rise of 

IncomeDevelopmentIncomeIncomeIncomeIncome 

c. CoefficientIvariableIRewardI(X2)IbervalueIpostif.IHalIiniIdedeModel

IRewardIIinIncreaseIKewardISatisfactionI.The Essence of the Rise of 

the Rise of the Investor of the Ward of the Assumption of the Welfare 

of the Welfare of the T 

d. CoefficientIvariableI(X3)IbervalueIpositive.IHalIiniIinIninInPerforma

nceI.The Essence of the Rise of the Incentive of the Achievement of the 

Rise of the Incentive of the Achievement of the Satisfaction of the 

Performance. 

e. CoefficientIvariableIPenIKarirI(X1),IRewardI(X2)IdanIIncentiveI(X3)

IbervalueIpositive.IArtinyaIwhenIPdevelopmentIKarir,IReward,IdanII

ncentiveIsecaraIwithI–IsamaIsemakinIamIkIKsatisfactionIIwillI. 

4. Hypothesis Test 

a. UjiIt 

IStatistical TestI is used to test I'm a significant 

IvariationIrelationship between I'm a variable IindependentI'm an 

independent variable and I'm an Idepender,I'm a variable I'm 

independentI'm an independent I'm an incentive,I'm really 

influencingI'a wayI'an individualI'm on IvariableI's dependencyI'm a 

ParticipantI'm a DifferentiatorI'm a DifferentiatorI'a VariableI'm an 

IndependentI'm an IndividualI'm Interested In'DependentI'm a 

DependentI'm a ParticipantI'm a DifferentiatorI'm a DifferentiantI'a 

VariableI'm a DifferentiatorI'm a DifferentI'a 

DifferentiatorI'DifferentiatorI'm a Differenti 

Table I7 
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ResultsIUjiIt 

 

Coefficientsa 

Type 

UnstandardizedICoeff

icients 

StandardizedI

Coefficients 

T Sig. B Std.IError Beta 

1 (Constant) 14.262 2.271  6.281 .000 

Developme

ntCurriculu

m 

.093 .030 .186 3.114 .004 

Reward .212 .045 .374 4.770 .000 

Incentive .355 .043 .643 8.291 .000 

a.IDependentIVariable: Satisfaction  

Source:IOutputISPSSI25I(2023) 

 Based on the Idata, I have I, I have obtained the following 

conclusions: 

1) VariablesDevelopmentI(X1)ImehasI,SignificantI0.004I<I0.05IMeanin

gIVariableIDevelopmentI, Affects 

IVariablesIVariableIVariableIVariableISatisfactionI.I 

2) VariableIRewardI(X2)ImeHas a Significant 

II0.000I<I0.05IYangImeaningIVariableIRewardIInfluence IInfluence 

IVariable IPerformanceSatisfactionI. 

3) Variable IndicatorI(X3)I has a significant valueI0.000I<I0.05I, which 

means that the variable I'm incentiveI has an effect on the variable I's 

satisfaction. 

b. TestIF 

The IFI test is basically I shows whether I am all Iindependent 

variables or I independent variables I am input IdalaI model I have an 

effect on the I-Idependian variable.I'm using I'm using I'm using I's 

statisticsI'm taking a decision,I'm IjikaI's 
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valueIsignificationI>I0.005ImakaIH1I'm rejected,I'IseIjikaI's 

valueIsignificationI<I0.005I'm accepted.I'm accepted.I'm acceptedI's 

criteriaI'm accepted, I'm rejectedI's hypothesisI's as follows: 

TableI8 

ResultsIUjiIF 

ANOVAa 

Type 

SumIofISq

uares Df 

MeanISqu

are F Sig. 

1 Regression 144.449 3 48.150 91.378 .000b 

Residual 16.862 32 .527   

Total 161.311 35    

a.IDependentIVariable: Satisfaction  

b. IPredictors: I(Constant),IInsentive,IReward,IPendevelopmentIKarir 

Source:IOutputISPSSI25I(2023) 

 ResultsTestingHypothesisDevelopmentI(X1),IRewardI(X2),IInsent

ifI(X3)Iterto IKefasting IIThe work of 

IKaryawanIPT.IHaltIManufakturISentosaITegalI is significant,IhalIiniIis 

provedIwith the value of I91.378I, with I, I0.000.I, IalI, 

I(X1),IRewardI(X2),IInsentifI(X3)I have an influence on the satisfaction 

of the work. 

5. Coefficient of Termination 

'The magnitude of the Ideology I(R2)I get from I squares the 

Electricity Factor I 

(R2).ISemakinImaginI2ImakaIakanIisinIstrongIpulairelationshipIantarivar

iableIrelatedIto 

IoneIorImanyIvariableIfree.IngkaIkorelationIyangIgeneratedIIofIujiIdeteri

nIthisIusefulItoI shows the strengthIweaknessIthe relationship between 

IantarIvariableIindependentIwith Ivariable IindependentIIvariable 

IindependentIIvariable IindependentIIindependentIvariable IindependentII. 
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TableI9 

Inequality Factor 

ModelISummary 

Type R RISquare 

AdjustedIRI

Square 

Std.IErrorI

ofItheIEsti

mate 

1 .946a .895 .886 .72590 

a. IPredictors: I(Constant),IInsentive,IReward,IPendevelopmentIKarir 

Source:IOutputISPSSI25I(2023) 

  IfIkoefisenIdeterminationI(R2)IpadaIessenceIuseItomeasureIHow 

muchIfarIabilityImodelingIinIexplainIvariationIindependent.IariIcalculationIta

bleIaboveIcanConclusionIthat 

valueI(R2)IsebesarI0.895MeaningScoreEfficient 

IdeologyIsebesarI89.5%Showing AmountProportionItotalValueI–

ValuesVariablesDevelopmentValuesValuesVariables(X1),IRewardI(X2),IdanI

InsentifI(X3)IsecaraItogether I89.5%I shows the level of IyangI's strong 

influence, while I'm the remaining I10.5%IyangII'm caused by I'm 

modelIotherIyangIbeIresearch in IresearchI. 

 

 

 

 

Discussion 

 

1. Influence of Employee Development on Employee Performance Satisfaction 

Testing II Hypothesis I aim to analyze the influence of the development 

of the AI on the satisfaction of the employee's performance.The research 
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shows that the development of the project has an effect on the satisfaction of 

the student's work, and the result is the output of the ISPSSI that I state that 

the value of the Iuji is partialI(t)The environment of the work I have a value 

of significance of I0.004I<I0.05I with the hypothesis I is accepted. 

OptionalVariables of Productivity Development have an effect on 

Productivity Satisfaction.I'm getting I'm getting that I'm getting betterI'm 

getting more and I'm going to be able to do thatI'm going to be able to do 

thatI'm going to be able to do thatI'm going to be able to do thatI'm going to 

be able to do thatI'm going to be able to do thatI'm going to be able to do 

thatI'm going to be able to do thatI'm going to be able to do thatI'm going to 

be able to do thatI'm going to be able to do thatI'm going to be able to do 

thatI'm going to be a good personI'm going to be a good I'm going to be doing 

a lot of work I'm going to do is going to be going to be a good place to be able 

IhalIiniIcause I'm far away from I'm my familyI, I'm not going to do it, I'm 

going to get the job satisfaction of the employee. 

PracticalIbased on interviewsIyangIresearchIdoI with some 

informationIHow 

practicalIresearchIIresearchIIIIIIIIIIIIIIIiiIIIIIIIIIIIIIIiiIIIIIIIIIIIIIIIIIIIiiIIIIII

IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIHaltIManufakturISentosaITegalI

improveIIorIimproveIKarirIKaririIKiInfrastructureIIlessImaximum. 

As a TheoreritisI, I support IyangI's researchI, IyangI, I'm carried out, 

I'm done, I'm I'm going to do it, I'm going to do it, I'm going to be a part of it, 

I'm going to be a part of it, I'm going to be a part of it, I'm going to be a part 
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of it, I'm going to be a part of it, I'm going to be a part of it, I'm going to be a 

part of it, I'm going to be a part of it, I'm going to be a part of it, I'm going to 

be a part of it, I'm going to be a part of it, I'm going to be a part of it, I'm going 

to be a part of it, I'm going to be a part of it, I'm going to be a part of it, I'm 

going to be a part of it, I'm going to be 

2. InfluenceIRewardITfaceIK SatisfactionIKworkArtist 

TestingIhypotheseIpurposeIto analyzeIInfluenceIRewardI on 

employee satisfactionI.The research shows that IRewardI has an effect on the 

satisfaction of the student's work, IhalI, I can seeIofIof the 

resultsIoutputISPSSI, which I state that I's valueIujiIpartialI(t)IRewardIIhas 

I'sistivityI0.000I<I0.05I, so I's hypothesisI'is accepted. 

OptionalVariable Variable has an effect on the satisfaction of the 

student's work.IdentityI, I get I, I interpret that Ise, I'm getting better, I'm 

getting the challenge, I'm not going to be able to do anything about it, I'm 

going to be able to do it or I'm going to be able to do it or I'm going to be able 

to do it or I'm going I'm going to pay attention to the RewardsIor the awardsIto 

the maximumIgarIto be more goodI in my workIappropriateItargetsIgiven,I'm 

going to influenceIAchievementIsatisfactionIemployeeI. 

PracticalIbased on interviewsIyangIresearchIdoI with some 

informationIHow 

practicalIresearchIIresearchIIIIIIIIIIIIIIIiiIIIIIIIIIIIIIIiiIIIIIIIIIIIIIIIIIIIiiIIIIII

IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIHaltIManufakturISentosaITegalI

tryIfixIpBlurianIRewardIgarIjob satisfactionIemployeeIcanImoreGood. 
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As an IteoritisI researchIiniIsupport 

IyangIresearchIdoenIbyIFoenay,IFanggidaeIdamINdoenI (2020)IyangI prove 

that IRewardI has an influence on the satisfaction of the work of the Ianists. 

3. InfluenceIIncentIIIncentFacing SatisfactionIKworkTeachers 

TestingIIIhypothesisIobjectiveIto analyzeIInfluenceIIincentiveI on 

employee satisfactionI.The research shows that the incentive has an effect on 

the satisfaction of the student's work, the result is the output of the ISPSSI 

which I state that the value of the Iuji is partialI(t)The incentive I has the value 

of significance I0.000I<I0.05I with the hypothesis I accepted. 

PartialVariable Variable Influence on Productivity 

SatisfactionPerformancePerformanceTeacher.IdentityIiniIgetIinterpretationIt

hat 

IseIseBetterIRewardIpberianIIncentImakaIKsatisfactionIworkIakanIasinIkeIi

nIincreasing.IDapatIseenIofIindicatorsIguaranteeIsocialIgained,ActIemploye

eInotIgotIguaranteeIsocialIlike 

IguaranteeIdayItua,IhalIiniIakanIinfluenceIlackIsemotivationIemployeeIforI

workIappropriateItargetIgiven, ImakaIPT.IHaltIManufakturISentosaITegalI 

must maximize I'm going to get the most out of itI'm going to achieve itJob 

satisfactionII'm an employee.I 

PracticalIbased on interviewsIyangIresearchIdoI with some 

informationIHow 

practicalIresearchIIresearchIIIIIIIIIIIIIIIiiIIIIIIIIIIIIIIiiIIIIIIIIIIIIIIIIIIIiiIIIIII
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IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII'm trying to improve my workI'm 

an incentiveI'm satisfiedI'm a good employeeIcanImoreIgood. 

As a TheoryTheoryI researchI support IyangIresearchIcarried out by 

IFitriIdan IYusufI (2022)IyangI proves that IIncentI has an effect on the 

satisfaction of the work of the artist. 

4. InfluenceDevelopmentSkillsEmployees, Employees, Employees, Employees, 

Employees 

Hypothesis TestingI aim toI analyzeThe effect of the development of 

the product, the product, the product, IdanIIncentifiableIhas a significant 

valueI0.000I<I0.05Iwith I, so 

IakaDevelopmentIarir,IReward,IdanIIncentistiFiIsecaraIsimultaneI has an 

effect on 

IKsatisfactionIKworkIaryawanIPT.IHaltIManufakturISentosaITegal. 

ConclusionIDanISaran 

Conclusion 

ConclusionIyangItakeIfromIthisIresearchIThisIsIsIsIIfollowingII:I 

1. There is a positive influence of the development of the student on the 

satisfaction of the student 

workIIPT.IHaltIManufakturISentosaITegal.IHalIdiprovedIdiValueIsign

ificantisebesarI0.004I<I0.05. 

2. There is an influence of positive IRewardI on the satisfaction of the work 

of the Higher Education 

Authority.IHaltIManufakturISentosaITegal.IHalIdiprovedIdiSignificant

valueI0.000I<I0.05. 
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3. There is an Influence of Positive Incentives on Students' 

SatisfactionStudents' 

Performance.IHaltIManufakturISentosaITegal.IHalIdiprovedIdiSignific

antvalueI0.000I<I0.05. 

4. There are positive influences of IKarir, IReward, 

IdanIIncentiveSimultaneous Approach to 

IKiSatisfactionIKworkIPT.HaltIManufakturISentosaITegal.The IhalI, 

proved, obtained, the value of I, is significant, I0.000I<I0.05 

Suggestion 

After I have done the research, I have analyzed the data and formulated 

the conclusions of the results of the research I have done for the purposes of the 

Imaginary and the considerations. 

1. For IPT.IHaltIManufakturISentosaITegal. 

a. Management 

For the company, it is better to improve the development of the 

company, with the way to carry out training, development, coaching, 

and work for employees. 

 

 

 

b. Leader 
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For the company, it is better to increase the IReward, I by the way I give 

the reward I have more and I am in accordance with the work, I am the 

employee I am more enthusiastic in my work. 

c. Employee 

For the company, it is better to increase the incentives, by giving 

bonuses and allowances to the employees. 

 

I 
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