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ABSTRACT
GusnawanlFajrinllbrahim,I = 2023IPenenaffect the development of
IKarir,IReward,andlIncentientI TerafafIKesatisfactionlKerjalKaryawanIPT
JIHaltIManufakturlSentosal Tegal,IScrypt

Researchlll aim tolto
knowlInfluenceDevelopmentsIKarirITerFacing
IKesatisfactionlKerjalemployeeIPT.IHaltIManufakturISentosal Tegal,Influ
encelRewardITerfacelKsatisfactionlKworkIPT.IHaltManufacturingISento
salTegal,InfluencellncentI TFacing SatisfactionEmployee
PerformancelPT.[HaltIManufakturlSentosal Tegal, ImpactCareerDevelopm
ent,IReward,IdanlInsentiflTeraplKesatasialKerjailKaryawanIPT.IHaltIMa
nufakturlSentosal Tegal.

Types of ResearchlusedlincludingltypesIQuantitative
researchlwithlusinglskalallikert.IPopulationlinliresearchlisEmployeelPT.I
HaltIManufakturlSentosal Tegalliseiseiseiseisemanyl36lemployee.I Teknik
linlsamplinglinlinResearchliniluselssamplinglsaturate.IMetodelcollection
IdataluselquestionnaireldanImethodldataanalysisIdoIwithluseImethodlIsuc
cessivelinterval[(MSI),IujiValidityl,Iujilreliability,IujiAssumptionlclassic,
IdanltestinglhypothesislusingAnalysisIregressionlilnearldoublelwith
IalatlhelpIISPSS program.

ResultsIResearch:11)[VaribellDevelopmentI'Influence on
Employee SatisfactionlGenerate Significant
10.0041<10.05I(significant),I12)IVaribellInfluencel on

Satisfactionl0.0001<I0.05I(significant),I3)IVariabelllincentInfluencel on
Satisfactionl0.000110.051(significant),I3)[VariabelllincentivelInfluence on
SatisfactionlOPerformancelO,
000I<I10.05I(significant),I4)[VaribelDevelopmentlarir,IReward,IdanlIncen
tlseMethodIsimultaneityl Influence on SatisfactionIPerformancelwith
I[Significant Valuel0,0001<10.051(significant).
ConclusionResearch:11)InfluencePositiveSignificantimpactT,Idanl
Incentivelsecaralsimultanlto SatisfactionlKworkIKaryawan.
Words: Satisfaction, Performance, Performance, Performance, Innovation,
Development, Innovation, and Innovation

INTRODUCTION

Entering the era of globalization I development of business

companies [ am growing rapidly.I'm going to make a lot of competitionI'm
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going to have a lot of competitionI'm going to have a lot of companies,I'm
going to be a companyl'm going to be a business I'm going to be a
companyl'm movingI'm processingl'm going to be a goat's babyl't going to
be a mother's milklI'with Iarianlyangl'am attractiveldanl'healthyI'for
consumers.I'm going to be a businessI'm going to be able to fulfill my
desiresI'm a consumerl'm going to do a businessI'm going to produce
somethinglI'm different from my competitorsI'm going to achieve my
goalsI'm going to get the company's goals I'm going to achieve my goalsI'm
going to do itI'm going to be a business.

Sourceldayalhumanl (HR)I am one of the factors I am very
important [ am not able to get [ am released from the organization I am good
institution I am or I am a company.ISDMI is also I a key I am I determine
the development of the company.IP is in essence, ISDMI is a human beingl
I am employedl am employed I am an organization as a driving force I to
achieve I goals I organization I(FadjarI2018).

Resourcesl am a human resourcel am the most important part of
the companyl because I function to obtain my hopes or goalsl and the goals
I through my cooperative efforts I group I organization, so that I am the
determinant of the success of the company I for I to achieve my goals.] am
the most valuable asset I am with the management I am very good by the
company I get I produce the performance of the company I get I the
maximum performance I have to do with the employee I am very satisfied

with the work I am very satisfied with the employee I am not satisfied [ am
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comfortable I am caring for me and I am less I am appreciated I am in work
I am determined for the future I am very much I influence the Ipotential I
want to develop I Imakal'm
ImpactlIEmployeelDifficultylforlconcentrationlI'm WorkingII'm
Impactlll'm Impactl'm DifficultI'm FocusI'm WorkingI'm WorkinglI'm
ImpactI'm ImpactI'm Difficultl'm FocusI'm WorkingI'm Workingl'm
T(OnsardilandIFennil2023).

One of the Isatulyanglgetlinfluence the level of successlsutulthe
companyYes, I am the satisfaction of the workl am the employee, Where 1
am the satisfaction of the workl am the one lonelfactors] I am very
importantl for the person I am for I to produce the results of the work I am
optimal.I want to fulfill these needs, I feel that I appreciate my existence.l
feel that I am satisfied in my work, of course, [ am trying to be as maximum
as possible, I am doing everything I can, I am doing my best, [ am going to
do my job.

Job satisfactionl is a comparison between the results I obtained
and the results I expected.ISelseLargelResultslyanglobtainedlcompared
with
IResultslyanglexpected,ImakalseSatisfactionlemployeel,Idanlconversely,l
selseSmallerlresultslyanglobtainedCompared Iwith
Iresultslyanglexpected,ImakalseLowerlpulalsatisfactionlworkEmployeelll

ExpectedI(BusroIMuhammadI2018:101).
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One of the 11 factorsl, which I influence, I, job satisfaction, yes,
career development.I'm going to get I'm going to manage my resourcesI'm
going to be a human beinglwhere I should be going to get me to invite and
I'm going to be an employeel'm going to have an opportunityl'm going to
be an employeel'm going to be able to develop IkellevellthatI'morelhighl'm
going to be a good employeel'm going to be more and more passionate about
my work,I'm going to be going to be an employeel'm going to be going to
have an impact on my job satisfactionI'm going to be a good
employee.Career Developmentl am a Vertical Developmentl
includePosition,I, Education, Idanl, Idanl, I'm Experiencedl, I'm
Experiencedl, I'm Organizedl, I'm EmployedI'm Basicl, I'm UsedI'm
BasicI'm EmployedI'm BasicI'm Employed(BusroIMuhammadI2018).

Other factorslyanglgetlinfluenceljob satisfactionlemployeeYes,
it is reward.l am a way to increase job satisfaction I am an employee I am
with I pay attention to I reward I or I reward I for my employee. IDapatlis
concluded that Ireward is a form of reward I give to an employee I am a
good person to get a certain achievement I am useful I for the company or
organization I in the form of financial or non-financial I in the framework I
improve the motivation of the employee I motivation and commitment I |
can influence the employee I for doing more I am better, I so that I have
competition I am positive I between I employee [(BusroIMuhammadI2018)

Besides Ireward,I'm not going to pay attention to the incentives

I'm giving to employees,I'm going to affect my job satisfactionI'm going to
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be an employee.IInincentifil is an additional Isal's reward Iyang I give
to a specific employeel's achievement Iabove the achievement
Istandard.IIncentilnilis IalatlTused ISupporting PrincipleslJusticel in
Compensation I(Faridaland[Hartonol2016:10).

According to [Hasibuanl(2006:118)IIncentivel is all I.I.Income
[.I.Money,l.I.Direct LIndirectl.l.Receivedlby
I.I.Rewardlataslasal.IISevaluatel(2002:93)I.compensatelyangl.] associate
Isakelwith productivitylincentivelis an award LLIn the form of
LILLIgivingl.I

PT.I'm a
companylmanufacturinglyangImobilelfieldimanagementlgoatIbelibuibull
withlinglinglibuibulwithlinglingI'sItawa.IPT.IHaltIManufakturISentosal T
egallberlocationldildualplacelJl.IKwayuan,IDesalBstick,IKarub,IKabupat
entlTegallse as
Iofficelutamalcompany,ldanldilDesalKarangwuluh,IKobservationISurada
di,IKabupatentITegal, As a place of processing, I'm a goat, Itawal, I'm a
mother.

Reasons  for  ChoicelPT.I'm going to make an
objectlresearchlwhylphenomenonlemployeelyangInotlinsiatlworklinlwor
k,Yes, I'm an employeelannyala how many IemployeeslyangllInotiget an
award.IDarilrealitylyanglhappenslitentialt'siwherelsemangatlemployeelin
IworklIlowl, but I'm still accomplishedl. I'm stating that I'm going to have a

lack of work moralelemployeesI'm going to have to improve my worklI're
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rewardingland lakan I'm having an effect on my job satisfactionI'm going
to have an effect on my job satisfactionl.

In addition to the reasons
abovelpadaldevelopmentlcareerlemployeelalsoladalphenomenonlemploye
ellessIpassionlworkIbecauseltoo
IsaturatedIwithIplacementlworklyangldon'tluselsystemlIroling,Iwhereldev
elopmentlcareerl
includelonltheljobltrainingldanloffItheljobltraining,IwherelinlonItheljoblt
rainingladalsomelindicatorslincludesltraining,Idevelopment,Irollingldanlc
oachingl(Sangadji,12018:147)Where the company must run the training and
the screening of the work placement of the employees of the employees |
do not feel the saturation with the work of the workers I only with the one
place.

By paying attention to job
satisfactionlemployeelyangloptimallyieldloutputloptimal,IconverselyJob
satisfactionlemployeellessloptimalloutputIproducedlemployeellessloptim
alloutputlproducedlemployeellessloptimallalso.IApunlrewardlyanglgiven
IemployeelyanglworklIgoodlevery
yearl1lyearlllgetIbonusloneTimesliumriandCertificatelawardlevery
monthIforlIBEST employeel(crewloffithelmonth)ldalamIbulanlitu.

As for the opinion, according to meHasibuanI(2005:184-185)Type

541



Itypelincentivelterdividelbeldiltiga,lyaitul:IIncentivelmaterial,lincentivel
nonmaterial,Isociallincentiveive.

Non-Material Incentives I am Stimulants I give to Employees I form
awards I based on their work achievements, such as Ipiagam, Ipiala,
IorMedali.IsIncentives I am stimulatorsl give to employees I based on their
work achievements, I am in the form of facilities, I and opportunities I to
develop my abilities, I like promotions, I participate in education, I or other
I. Incentives are given to employees based on their work performance, in
the form of incentives and incentives to employees.

By paying attention to the Reward and Incentives I am appropriate
to the employees [ have an effect on the job satisfaction of the employees,
so I pay attention to the career development of the employees I for the
promotion of the employees I am the leaders and so on I have an effect on
the satisfaction of the employees.

Job satisfactionl is a comparison between the results I obtained and
the results I expected.ISelseLargelResultslyanglobtainedIlcompared with
IResultslyanglexpected,ImakalseSatisfactionlemployeel,Idanlconversely, I
selseSmallerlresultslyanglobtainedCompared Iwith
Iresultslyanglexpected,ImakalseLowerlpulalsatisfactionlworkEmployeelll
ExpectedI(BusroIMuhammadI2018).StudentslyanglSatisfactionlhighlInflu
encelabilitylcompanyltoAchieveltargetsIEasy.

Based on the BackgroundI ProblemldilAbove,

ImakalResearcherlInterested Ito Carry Out Researchlwith Title 1
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"Influence of Technological DevelopmentAcademic, Intellectual,

Intellectual
PROBLEM FORMULATION
1. Does career development affect job

satisfaction?IHaltIManufakturISentosal Tegall?
2. Does reward affect job satisfaction?IHaltIManufakturISentosalTegall?
3. Does the incentive affect the job satisfaction of the employees of the
HEILIHaltIManufakturlSentosalTegall?
4. Is it CareerDevelopment,Reward,Incentives

EffectJobSatisfactionEmployeesIPT.IHaltIManufakturlSentosal Tegall

?

THEORETICAL FOUNDATION
SatisfactionWork

Robbins I (2008)I declare, that I am satisfied with my workl am a
person, that I am satisfied with my work, that I am a person, that [ am a
person, that I am a worker, that [ am a worker, that [ am a person, that [ am
a worker, that [ am a person, that | am a worker, that I am a person, that I
am a worker, that [ am a person, that [ am a worker, that [ am a person, that

I am a worker, that I am a person, that I am a worker, that I am a person,
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that [ am a worker, that [ am a person, that [ am a worker, that [ am a person,
that [ am a worker, that [ am a person, that [ am a person, that I am a worker,
that [ am a person, that I am a worker, that

Job satisfactionl is a comparison between the results I obtained and
the results I expected.ISemakinIbiglresultslyanglobtainedlcompared Iwith
Iresultslyanglexpected,Imakalseisematinglsatisfactionlemployeel,
Idanlvice  versa.ISemakinlsmalllresultlyanglobtainedlcompared  Iwith
Iresultslyanglexpected,Imakalselsegetting
Ilowerlpulalsatisfactionlemployeelemployeel(BusrolMuhammad,12018:11
4).

Job satisfactionl reflect the content of the person I work for the
job.Job satisfactionl basically feel that I am a person who is physically I, I
am environmental, I am socio-economic, I am social I psychology.l am
socio-economic, I am seen from I am a salaryl am a guarantee I am a social
I T am given by I am an organization.I am a social [ am a psychologicall I
am seen [ am seen I from an opportunity I am given by an organization I am
to advance, I am awarded I am in good relationship with a work partner [

am a superior [(BusroIMuhammad,12018:107).

DevelopmentCurriculum
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PengembanganldilakukanlindividuldalamImelakukanlpeningkatanl
yanglbertujuanlpemenuhanlrencanalkerjalberdasarkanljalurlatauljenjangl
organisasilataulperusahaanldepartemenlpersonalialdalamImencapailtarget
Irencanalkarirl(Sabrinal2021:143).

Careerlindividuall includes the entire position,I'm a joblyoul'have
potentiallforllonglperiodlworkIgoodlinlonelor
morelorganizationlorlcompany.lagilTheylAs an employee,Ipositionl, I'm
importantlll, I'm importantI'm going to bel'wantlhighlllhighIIlI'm
suitablelI'm in a position I'm in, I'm going to be a person(Sabrinal2021).

According to IIIKomanglA.IdkkI(2012)Career DevelopmentlAs
ActivitiesIPersonallPersonallinlinlIn Realizing ICareer
PlanlAccompanying TasksIPartIpersonallinlInIExecuting IWork
PlanISuiting Ito IpathlorILevellltelahIConcluded.I

Career  Developmentl am a  Vertical Developmentl
includePosition,Appointment, Education, Assignment, Assignment,

Assignment(BusroIMuhammadI2018).

Reward
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Reward is a stimulus or motivation to improve a person's
performance in general, such as incentives, incentives, bonuses, bonuses,
and Compensation (Riva'l, 12004:269).

Rewardsl also getl understandl as formlrewardslyangl give to
employeeslyanglmampul get certain achievementslyangl benefitlfor the
companyl in the formlfinancial or non-financiallin the framel improve the
spirit,Imotivation,Ikomitmenlemployee,IdanImampulinfluence IotherIfor
IyanglIbetterImore,Isetoloccurrencelcompetitionlyanglpositivelbetweenle
mployeel(BusrolMuhammad,12018:318).

IpEmberianlrewardlyangleffectivelis
IpembryoianlincentiveldanIpsupport,IBecauselresultlyanglgoodlimitylimi
mitylamIncommensuratelEffectivelcomparableIwaitl WhenlwhenIBonusle
ndlyearlwhenlalllWorkersImpenereceivel(BusrolMuhammadI2018).

Reward No, I should be in the form of luangl, but I get I, I also get
L, I am in the form of Ipei, Ipiagam, 1, Itropi, Ifandel, Ikeke, Promotion, 1, I,

L

Incentive
Incentives are additional I'm an additional Isal's reward I'm given to a

specific ~ employeel's achievement I'is above the standard
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achievementl.IIncentilnilis Ialatllused ISupporting PrincipleslJusticel in
Compensation I(Faridaland[Hartonol2016).

According to Iandokol (2002:176), I declare that the definition of
incentive is a stimulus I offer to the employee I to carry out the work I am
in accordance with or I am more high than the standard I am to the standard
I am set n. Isemakinlhigh
Achievementlemployeelmakalseshouldlcompanylalsolgivelmore rewards
to my employeesl.

According to the Incentive I (2002:93) Incentive is the compensation
I associate the salary with the productivity, the incentive is the reward I give
to them I get I work I exceed the standard I I have determined.

According to [Hasibuanl (2006:118) IInincentive I is all income I
form I, I am direct or [ am not direct I [ am received I am an employee as a
reward I on Isal [ who is given | am an organization or a company.

With this, the incentive is I is the motivation I am the motivation I am
in the form of Imoney, I because I am the motivation of the employee.
METHODOLOGY

In research, the method of Iyang Ilakan is used, yes, the
quantitative method.I'm a quantitative researchl, I'm a population, I'm
takenl, I'm a total of employees, I'm a total of I'm going to be a total of
employeesI'm going to be a total of I'm going to be a total of employeesI'm
going to be in totall'm totall36Ipeople.IDalamI'm going to be using I'm

going to be a researchI'm going to be a researchI'm going to be a lot of
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employeesI'm going to be going to be a IP'I'm going to be a PERSON's
going to be a PERSON's ID's research's I'm going to be a '
INonprobabilitylsamplinglisltechniquelsamplingllinlGivenIProbability/
OpportunitylsamalsharelElementsImemberIpopulationlforIselectedIto
belsampel.ITekIpickinglsampellyanglusedIsamplinglsaturatedItechniquels
ampellswatultechniquelsampellswatuldeterminationlsampellalllmemberlp
opulationlusedIsampelltotall36Iemployee.IMetodeldata collectionll using
Iquestionnairel and Imethodldataanalysisldatal is carried out withlusing
ImethodIsuccessivelinterval[(MSI),lujiValidity,Iujilliibility,lujiAssumptio
nlclassic,IdanltestinglhypothesislusingAnalysisIregressionlilnearlberidoub
leIwith lalatlhelpIISPSS program.

In the research, the test is partial, or the determination of the
parameter is used to measure the effect of the variable I is free on the
variable Ibound.IUjilpartiallused to test Ito answer Iquestion I hypothesis I
was right.IUjil statistics I basically I show how far I affect I, I variable I'm
explanatorylhow I individual I'm inl explain I'm related variablesI'm in, I'm
going to test I'm significantloflkoefficientIrelationliiobtained,I'm going to
uselujilF.IkoefficiencyldeterminationIl'useltolto state'm  big or
smallll'contributionl's
development,IReward,IdanlIncentivesITerfacelSatisfactionlKworkAryawa
nlPadalPT.IHaltIManufakturlSentosalTegal. Experimentsito ~ know  the
relationshipsIFunctionallbetweenIVariableslindependentlway togetherlto

the variable IdependenlresearcherlusellinierAnalysisImultiple.
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HASILIDANIDISCUSSION

PTIHaltIManufakturlSentosal Tegall is a
companylyangImovinglfieldlindustryIprocessingImilkIgoatIbebeisdrinkin
glpowder.IDénin1  productionYes, I'm milk, I'm a goat, I'm an

originalldanI'm milk, I'm a goat, I'm a goat, I'm a goat,

IPT. I'm a ParentlentosalGrupl:I
a. PT.IDadilMakmurlISentosalberidil
2001,ImovIdifieldimecanicalldanlelectricallengineeringlcontactorlda
nlmerupaknIParent CompanylSentosalGrup.
b. PT.IMitralLampungISentosa,IbergerakldifieldldeveloperIdanIIIIIIIc
ontruction.I
c. PT.INutrinlIndoISentosa,IBergerakldifieldIproduction[POCIliquidIBr

andIHaPe.l

PT.I'm going to make a lot of moneyl'm going to go to the
hospitall'm going to have to go to the hospitall'm going to have to go to the
hospitall'm going to have to go to the hospitall'm going to have to go to the
hospitall'm going to have to go to the hospitall'm going to have to go to the
hospitall'm going to have a lot of moneyl'm going to have a lot of moneyI'm
going to have a lot of moneyI'm going to have a lot of moneyI'm going to

have a lot of moneyI'm going to have a lot of moneyI'm going to have a lot
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of moneyI'm going to have a lot of moneyl'm going to have a lot of
moneyl'm going to have a lot of moneyI'm going to have a lot of moneyI'm
going to have a lot of moneyI'm going to have a lot of moneyI'm going to
have a lot of moneyI'm going to have a lot of moneyl'm going to have a lot
of moneyI'm going to have a lot of moneyl'm going to have a lot of
moneyl'm going to have a lot of moneyI'm going to have a lot of moneyl'm
going to have a lot of moneyl'm going to have a lot of moneyl'm going to
have a lot of moneyI'm going to have a lot of moneyI'm going to have a lot
of moneyI'm going to have a lot of moneyl'm going to have a lot of
moneyl'm going to have a lot of moneyI'm going to have a lot of moneyl'm
going to have a lot of moneyI'm going to go to the cityl'm going to make I'm
going to go to the cityl'm going to make I'm going to go to the hospital.I'm
going to make I'm going to go to the hospital.I'm going to go to the
hospitall'm going to have to go to the hospital,I'm going to go to the
hospital,I'm going to go to the hospital,I'm going to go to the hospital,I'm
going to go to the hospital,I'm going to go to the hospital,I'm going to go to

the hospital,I'm going to go to the hospital,I'm going to go to the hospital,I'm

JmakalPT.IHaltIManufakturlSentosal Tegall change
itldarilcairlkeIbubuk.ISementaralproductI'the superior
productlisImilkIgoatlibubukIpluslikolostrumIdanIfor the

futurelcompanylcanl develop IlagillwithIdilvarian.
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Test I'Validity

Table 11
Test I'Validity
No.IPerstatement | rcalculate Table Information
VariablesSatisfactionof Performancel(Y)
ItemlI1 0.762 0,361 Valid
ItemlI2 0,567 0,361 Valid
ItemlI3 0,622 0,361 Valid
Iteml4 0,626 0,361 Valid
ItemlI5 0,645 0,361 Valid
ItemI6 0,671 0,361 Valid
ItemlI7 0,510 0,361 Valid
ItemI8 0,665 0,361 Valid
[temI9 0,453 0,361 Valid
ItemI10 0,435 0,361 Valid

VariablesDevelopmentIKarir[(X1)

ItemlI1 0,472 0,361 Valid
ItemI2 0,667 0,361 Valid
ItemI3 0,829 0,361 Valid
ItemI4 0,843 0,361 Valid
ItemlI5 0,763 0,361 Valid
ItemlI6 0,788 0,361 Valid
ItemI7 0,907 0,361 Valid
ItemI8 0,745 0,361 Valid
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No.IPerstatement | rcalculate Table Information
ItemI9 0,906 0,361 Valid
ItemI10 0,686 0,361 Valid
VariableIRewardI(X2)
ItemlI1 0,700 0,361 Valid
ItemI2 0,782 0,361 Valid
ItemI3 0,620 0,361 Valid
ItemlI4 0,719 0,361 Valid
ItemlI5 0,759 0,361 Valid
ItemI6 0,852 0,361 Valid
ItemI7 0,866 0,361 Valid
ItemI8 0,891 0,361 Valid
[temI9 0,878 0,361 Valid
ItemI10 0,699 0,361 Valid
Variable 1(X3)
ItemlI1 0,701 0,361 Valid
ItemI2 0,813 0,361 Valid
ItemlI3 0,734 0,361 Valid
ItemI4 0,764 0,361 Valid
ItemlI5 0,593 0,361 Valid
Iteml6 0,662 0,361 Valid
ItemlI7 0,790 0,361 Valid
ItemI8 0,732 0,361 Valid
ItemI9 0,644 0,361 Valid
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No.IPerstatement | rcalculate Table Information

ItemI10 0,361 Valid

0,638

Source:IDataldiolahlolehISPSSI251(2023)

FromlIResultsIValidityTestinglvariablesloversigetiKnownlalllbutir
IStatementslin the Questionnairel is IvalidIbecause I
havelrCalculationlMorelmagnitude [0flI0.361.I'm getting [, I'm taking
conclusions, I'm overall, I'm a statementlvariablesl's
Development,IReward,Idanl incentiveslTerfacelsatisfactionl's
performancel'm a PT.IHaltIManufakturlSentosalTegallyanglused in

researchlinil statedIvalidldanFeasiblelused in researchl.

Test IReligibility
Table 12
Test IReligibility
Variable \ Cronbach's [Alpha \ NlofIltems
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SatisfactionWork 0,807 10
DevelopmentCurriculum 0,905 10
Reward 0,928 10
Incentive 0,900 10

Source:IDatalDiolahIOlehISPSSI251(2023)

FromResultsCalculationlIReliabilitylvariableIProductivityl
Work,ILenvironmentPerformance,ldanIMotivationPerformancelknownlcronb
ach'slalphal0,807,10,905,10,928,I1dan10,9001>10,7ImakalbutirIvariableQuestio
nnairelvariableIVariableIQsatisfactionlKwork,DevelopmentIKarir,

IReward,IdanlIncentifiedIreliabelldan Ican uselforlresearch.

MethodologylAnalisisIData

1.

MethodISuccessivellntervall

In this research, the results of the results of the questionnaire answers,
the use of the Equal Scale, the Equal Rate, the Coordinate
Data.Igarlanalyselsecaralstatisticsimakaldatallshouldl ~ be  changed to
Idatalinterval.IMetodelsuccessivelinterval[(MSI)lis the method I change the
Isscale I to the Ito Iscale the Iskalal measure the Coordinate I to the Iskal
linterval.l is the I'm the I'm the I'm to change the I'm to the I'm the I'm going
to change the I'm going to be the 'I'm going to be the ' and I'm going to be the '
and I'm going to be the ' and I'm going to be ' and I'm going to be ' 'i"m going
to be ' '(Ghozali,12018).IDalamlIprocessldataProcessingl,
IresearcherluselaidlAdditionallinstrumentl(4dd-ins)IpadalMicrosoftIExcel.

Test [Aolasik Assumption

a. Test INormalitas
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Anomaly testl can be wusedl to test Isuatuldatal in
researchldistributionIlnormallor not.IUjilyanglused in researchlinilis

islujilstatisticsIwith IkolmogrovIsmirnov./

Histogram

Dependent Variable; Kepuasan Kerja

Mean = -5 41E-16
Stel. Dev. = 0,956
N =36

Frequency

-3 -2 -1 0 1 2

Regression Standardized Residual

Figure I1
Graph of [HistogramIUjilNormalityl(2023)
Based on the Igraphlhistogramlujilnormalityldatalresiduall can see
that Idata I form Icurvallching,Iwith I, I can be statedIdatalresiduall is
Inormal, I, I, ITPIplotloflregressionlstandardizedlIdistated in the following

figure:
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Normal P-P Plot of Regression Standardized Residual
Dependent Variable: IHSG

2 o
a-E- 0,61 é&
2
O'Gcm 0.2 04 06 08 1.0
TIIIIITTIINITNIINT Observed Cum Prob

Figure 12
GrafikINormallPlot_P-PIPlotIOfIRegressionIUjilNormalitasI(2023)

From the
Histogramldi,Idapatldisimpulkanlbahwalresidualldatalberdistribusilnor
mallkarenalgrafikItersebutlberbentuklloncengldemikianljugaldenganlgra
fikInormalIPI-IPIplotlofIregressionlstandardizedlresiduall show that
Iplotldatal spreads around Idan I follow Ilineldiagonal.IDisinferrilthat

[regressionlmeet Irnormality.

Table 14.111
Anomaly TestIKolmogrov-Smirnov
One-SampleIKolmogorov-Smirnov ITest
Unstandardiz
edIResidual
N 36
NormallParametersa,b |Mean .0000000
Std.IDeviatio | 3.88715683
n
MostlExtremelDifferenc | Absolute 131
es Positive .083
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‘ Negative -.131
TestIStatistic 131
Asymp.ISig.1(2-tailed) 122¢
a.ITestldistributionlisINormal.
b.ICalculatedIfromldata.

c.ILillieforsISignificancelCorrection.
Source:IDataldiolahlolehISPSSI251(2023)

Based on the results of the output of the data processor Iuji normality
with the use of the formula of the formula of theSmirnovlitestise
aslterteralpadaltabelldiabove,ImakaldidiobtainedInilailAsymp.Sigl(2-
tailed)Isebesarl0.122IorImorelofl0.05Isetoldapatlininduclthat
IdatalyangltestInormal distributionl.

. Test of Ulticolinity

Test of multicollinearityl aim to test whether I in the model I
regression I found the result of the product of the relationship between the
variables I am independent I (independent).I'm going to say I'm goodI'm
not going to happenl're going to have an I'm differentI'm independent,I'm
not going to be a multicollinearityl'can be seenI'm going to be a
valueltolerancel'm going to be the opponentl's, I'm going to be a
Variancel'<I'm going to be a GuyI'l'm going to be a Tolerancel>I'm going
to be a multicollinearity.

Tablel41UjilMultikolinearity

Type CollinearitylIStatistics
Tolarance VIF
DevelopmentCurriculum 0,875 1,143
Reward 0,864 1,158
Incentive 0,986 1,015

a. DependentlvariablesJob SatisfactionWork
Source:10utputISPSSI251(2023)
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Whenl4,Iresultlujilmulticollinearitylseenlvalueltolerancelvariableldevel
opmentl(X1)I0,875,IdanlvariableIRewardI(X2)10,864,IdanlvariablelInse
ntifi(X3)10,986,lalllvariablelindependentlin
researchliniltolerancel>10,101Iwhile IVIFI(Variancelinflationlfactor)I've
got
IvariablesDevelopmentl1,143,IvariableIRewardI(X2)I1,1581,IdanlIncenti
vell,015.11,015.11,015.1<10. IDapat concludes that I am not Iadal
multicollinearity I between Ivariables, I am based on I, I tolerance value I
and I value IVIFI from Iresults I above I show that I model regression I
that I made I feasible for I to use in research.
Etheroskedasticity Test

Iheteroscedasticity
testIpurposeltotestlinlinlmodellregressionloccurrencelinitylvariancelofIr
esiduallsatulobservationlkeObservationlother.I'm going to know what I'm
doinglI'm going to dolheteroskedasticity.I'm going to know what I'm
doinglheteroskedasticityl'm usedlgraphiclscatterlplotl'isl, I'm looking at
certain patternslI'm going to the graph,I'm going to be I'm going to be
predictedI'm going to be I'm going to be going to have to go to the T'm
going to be going to the 'I'm going to be going to the 'I'm going to be going
to the 'I'm going to be going to the 'I'm going to be going to the 'I'm going
to be going to the 'I'm going to be going to the 'I'm going to be going to the

'I'm going to be going to the 'I'm going to be going to the 'I'm going to be
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going to the 'T'm going to be going to the 'I'm going to be going to the 'I'm

going to be going to the 'I'm going to be going to the 'I'm going to be going

to the 'I'm going to be going to the 'I'm going to be going to the 'I'm going

to be going to the "I'm going to be going to the 'I'm going to be going to

the "I'm going to be going to the 'I'm going to be going to have to go to the

'

Regression Studentized Residual

Scatterplot

Dependent Variable: Actual System Use

3

o
o
o

T T T T
Bl 0 1 2

Regression Standardized Predicted Value

Fig.I3

ScatterplotlUjilHeteroskedasitasI(2023)

Based onl4.4,IseenPoint-pointlspreadlacaklor notlformla specific

Iolall,

LI,

I.LIIsertaltersespreadlgoodIdiupperIpunidibelowlOIpadalsumbul Y.IHalli

nilmeaninglnotloccurlSymptomslheteroscedisticity.

d. Test IAutococularity
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TestlutolerationIpurposelinimodellresiliencyladalconimeErrorIbet
weenErrorsIperturinglperiodelt-11(previous).I'm going to have to do it,
I'm going to get it, I'm going to have problems, I'm going to have
problems, I'm going to have to do it, I'm going to have to do it, I'm going
to have to do it, I'm going to have to do it, I'm going to have to do it, I'm
going to have to do it, I'm going to have to do it, I'm going to have to do it,
I'm going to have to do it, I'm going to have to do it, I'm going to have to
do it, I'm going to have to do it, I'm going to have to do it, I'm going to have
to do it, I'm going to have to do it, I'm going to have to do it, I'm going to

have to do it, I'm going to have to do it, I'm going to have to do it, I'm

Tablel5

ResultsIUjilAutocorrelation

ModellSummaryb
Type Durbin-Watson
1 1,968
a. [Predictors: I(Constant), [Insentive, [IPengen: IKarir,
[Reward
b.IDependentIVariable:IKesatisfactionIKerjé

Sourcel:10utputISPSSI1251(2023)

At
IdiValuelditoKnownlvalueIDurbinlWatsonl(d)Isebesarl1,9681Valuelinila
kan Compared Iwith IValuelabel Iyangl wuses 15% Isei
significancel.I36IdanlamountlvariablelindependentlI(k)lisI3.IMakaldarilta
belldigetlvalueldul=I1,6671danlvalueldlI=I1,391.10lehlkarenalvalueldUI
<IdI<I4I-
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[DulorlI1,6671<I1,9681<12,3331,IakalgetlinInutionInoladalautocorrelation
Inegative.l
3. IReregression AnalysisILinierIBermultiple
Ilinearlber Analysisl use for researchl have more than I, I, I, I,
[TAanalysisIretracementllinearldoubleluseltolto knowlarahIdanlhow
muchlinfluencelvariablelindependentl to IvariablelindependentIto variable

lindependentl.
I Tablel6
ResultsIAanalysisIReregressionlLinearIBerganda

Coefficientsa
Standardiz
UnstandardizedICoe | edICoeffic
fficients ients
Std.IErro

Type B r Beta t Sig.

1 |(Constant) 14.262 2.271 6.281 .000
Developm .093 .030 .186| 3.114 .004
entCurric
ulum
Reward 212 .045 3741 4.770 .000
Incentive 355 .043 .643| 8.291 .000

a.IDependentIVariable: Satisfaction

Source:10utputISPSSI251(2023)

Based on the
resultsCalculationAnalysislterationllinearIberidoubleIwithIusingIISPSSIpr
ogramldiObtain IregressionYesil
Y = 1B, + B1X1 + B2 X5 + [3X3L1Y=114,262+0,093+0,212+0,3551
FromImodellregationldiabovelgetldiinterpretationlthatl:

a. Constantl14,262Meaningl,
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b. CoefficientlvariablesDevelopmentl(X1)Ivaluelpositive.LIillinlninMod
elldevelopmentlininlinThe Rise of
IncomeDevelopmentIncomelncomelncomelncome

c. CoefficientlvariableIRewardl(X2)Ibervaluelpostif.IHallinildedeModel
IRewardllinIncreaselKewardISatisfactionl. The Essence of the Rise of
the Rise of the Investor of the Ward of the Assumption of the Welfare
of the Welfare of the T

d. Coefficientlvariablel(X3)Ibervaluelpositive.[HallinilinIninInPerforma
ncel. The Essence of the Rise of the Incentive of the Achievement of the
Rise of the Incentive of the Achievement of the Satisfaction of the
Performance.

e. CoefficientlvariableIPenIKarirl(X1),IRewardl(X2)IdanlIncentivel(X3)
Ibervaluelpositive.lArtinyalwhenIPdevelopmentIKarir,IReward,IdanII
ncentivelsecaralwithl-IsamalsemakinlamlkIKsatisfactionIIwilll.

4. Hypothesis Test
a. Ujilt

IStatistical Testl is wused to test I'm a significant
IvariationIrelationship between I'm a variable lindependentI'm an
independent variable and I'm an Idepender,I'm a variable I'm
independentI'm an independent I'm an incentive,I'm really
influencingl'a wayl'an individuall'm on Ivariablel's dependencyl'm a
ParticipantI'm a Differentiator'm a Differentiatorl'a VariableI'm an
IndependentI'm an Individuall'm Interested In'DependentI'm a
Dependent]'m a ParticipantI'm a DifferentiatorI'm a Differentiantl'a

VariableI'm a DifferentiatorI'm a Differentl'a

Differentiator]'Differentiator]'m a Differenti
Table 17
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ResultsIUjilt

Coefficientsa
UnstandardizedICoeff | Standardizedl
icients Coefficients

Type B Std.IError Beta T Sig.

1 |(Constant) 14.262 2.271 6.281 .000
Developme .093 .030 .186 3.114 .004
ntCurriculu
m
Reward 212 .045 374 4.770 .000
Incentive 355 .043 .643 8.291 .000

a.IDependentIVariable: Satisfaction

Source:10utputISPSSI251(2023)
Based on the Idata, I have I, I have obtained the following

conclusions:

1) VariablesDevelopmentl(X1)Imehasl,Significant]0.004I<I0.05IMeanin
glVariableIDevelopmentl, Affects
[VariablesIVariableI VariableI VariableISatisfactionl.I

2) VariableIRewardl(X2)ImeHas a Significant
110.000I<10.05TY angIlmeaningI VariableIRewardlInfluence IInfluence
[Variable IPerformanceSatisfactionl.

3) Variable Indicator[(X3)I has a significant valuel0.0001<I0.051, which
means that the variable I'm incentivel has an effect on the variable I's
satisfaction.

b. TestIF
The IFI test is basically I shows whether I am all Iindependent
variables or I independent variables I am input Idalal model I have an

effect on the I-Idependian variable.I'm using I'm using I'm using I's

statisticsI'm taking a decision,I'm [jikal's
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valuelsignification]>[0.005ImakalH11'm rejected,I'Iseljikal's
valuelsignificationI<I0.005I'm accepted.I'm accepted.I'm acceptedI's

criterial'm accepted, I'm rejectedl's hypothesisl's as follows:

Tablel8
ResultsIUjilF
ANOVAa
SumlofISq MeanISqu
Type uares Df are F Sig.
1 Regression 144.449 3 48.150| 91.378| .000b
Residual 16.862 32 527
Total 161.311 35
a.IDependentIVariable: Satisfaction
b. IPredictors: I(Constant),lInsentive,IReward,IPendevelopmentIKarir

Source:10utputISPSSI251(2023)
ResultsTestingHypothesisDevelopmentI(X1),IRewardl(X2),IInsent
ifI(X3)Iterto IKefasting [IThe work of
IKaryawanIPT.IHaltIManufakturlSentosalTegall is significant,lhallinilis
provedlwith the value of 191.3781, with 1, 10.000.I, Iall,
I(X1),IRewardl(X2),IInsentifI(X3)I have an influence on the satisfaction

of the work.

5. Coefficient of Termination

'The magnitude of the Ideology I(R*)I get from I squares the
Electricity Factor I
(R2).ISemakinlmaginl2ImakalakanlisinIstronglpulairelationshiplantarivar
iablelrelatedIto
IonelorImanylvariablelfree.IngkalkorelationlyanglgeneratedIloflujildeteri
nlthislusefulltol shows the strengthlweaknesslthe relationship between
lantarlvariablelindependentIwith Ivariable lindependentllvariable

lindependentllvariable lindependentllindependentlvariable lindependentll.
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Tablel9

Inequality Factor
ModellSummar
Std.IErrorl
AdjustedIRI | oflthelEsti
Type R RISquare Square mate
1 .946a .895 .886 72590
a. [Predictors: I(Constant),IInsentive,IReward,IPendevelopmentIKarir

Source:10utputISPSS1251(2023)
IfTkoefisenldeterminationl(R2)IpadalessenceluseltomeasurelHow
muchlfarlabilityImodelinglinlexplainlvariationlindependent.larilcalculationlta
blelabovelcanConclusionlthat
valuel(R2)Isebesarl0.895MeaningScoreEfficient
Ideologylsebesarl89.5%Showing AmountProportionltotal Valuel—
ValuesVariablesDevelopmentValuesValuesVariables(X1),IRewardI(X2),Idanl
Insentifl(X3)Isecaraltogether 189.5%I shows the level of Iyangl's strong
influence, while I'm the remaining 110.5%lyangl'm caused by I'm

modellotherlyanglbelresearch in Iresearchl.

Discussion

1. Influence of Employee Development on Employee Performance Satisfaction
Testing I1 Hypothesis I aim to analyze the influence of the development

of the Al on the satisfaction of the employee's performance.The research
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shows that the development of the project has an effect on the satisfaction of
the student's work, and the result is the output of the ISPSSI that I state that
the value of the Iuji is partiall(t)The environment of the work I have a value
of significance of 10.0041<I0.051 with the hypothesis I is accepted.

OptionalVariables of Productivity Development have an effect on
Productivity Satisfaction.I'm getting I'm getting that I'm getting betterI'm
getting more and I'm going to be able to do thatl'm going to be able to do
thatI'm going to be able to do thatl'm going to be able to do thatI'm going to
be able to do thatI'm going to be able to do thatI'm going to be able to do
thatI'm going to be able to do thatI'm going to be able to do thatI'm going to
be able to do thatI'm going to be able to do thatI'm going to be able to do
thatI'm going to be a good personl'm going to be a good I'm going to be doing
a lot of work I'm going to do is going to be going to be a good place to be able
Ihallinilcause I'm far away from I'm my familyl, I'm not going to do it, I'm
going to get the job satisfaction of the employee.

Practicallbased on interviewslyanglresearchldol =~ with  some
information[How
practicallresearchlIresearch I NI LTI NI LA TN
IO HaltiIManufakturISentosal Tegall
improvellorlimprovelKarirIKaririlKilnfrastructurelllessImaximum.

As a Theoreritisl, I support Iyangl's researchl, Iyangl, I'm carried out,
I'm done, I'm I'm going to do it, I'm going to do it, I'm going to be a part of it,

I'm going to be a part of it, I'm going to be a part of it, I'm going to be a part
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of it, I'm going to be a part of it, I'm going to be a part of it, I'm going to be a
part of it, I'm going to be a part of it, I'm going to be a part of it, I'm going to
be a part of it, I'm going to be a part of it, I'm going to be a part of it, I'm going
to be a part of it, I'm going to be a part of it, I'm going to be a part of it, I'm

going to be a part of it, I'm going to be

. InfluencelRewardITfacelK Satisfaction]KworkArtist

Testinglhypotheselpurposelto analyzelInfluencelRewardl on
employee satisfactionl. The research shows that [RewardlI has an effect on the
satisfaction of the student's work, Thall, I can seeloflof the
resultsloutputISPSSI, which I state that I's valuelujilpartiall(t)IRewardIThas
I'sistivityl0.0001<I0.051, so I's hypothesisl'is accepted.

OptionalVariable Variable has an effect on the satisfaction of the
student's work.Identityl, I get I, I interpret that Ise, I'm getting better, I'm
getting the challenge, I'm not going to be able to do anything about it, I'm
going to be able to do it or I'm going to be able to do it or I'm going to be able
to do it or I'm going I'm going to pay attention to the Rewardslor the awardsIto
the maximumIgarlto be more goodI in my worklappropriateltargetsigiven,I'm
going to influencelAchievementlsatisfactionlemployeel.

Practicallbased on interviewslyanglresearchldol =~ with  some
information[How
practicallresearchllresearch I NI LTI TINTINTIT LA TN
IO T I HaltiIManufakturISentosal Tegall

trylfixIpBlurianIRewardIgarljob satisfactionlemployeelcanlmoreGood.
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As an IteoritisI researchlinilsupport
IyanglresearchldoenlbylFoenay,[FanggidaeldamINdoenl (2020)Iyangl prove
that IRewardl has an influence on the satisfaction of the work of the Ianists.
InfluencellncentllIncentFacing SatisfactionlKworkTeachers

TestinglIThypothesislobjectivelto  analyzellnfluencellincentivel on
employee satisfactionl. The research shows that the incentive has an effect on
the satisfaction of the student's work, the result is the output of the ISPSSI
which I state that the value of the Iuji is partiall(t)The incentive I has the value
of significance 10.000I<I0.051 with the hypothesis I accepted.

Partial Variable Variable Influence on Productivity
SatisfactionPerformancePerformanceTeacher.Identitylinilgetlinterpretationlt
hat
IselseBetterIRewardIpberianlincentimakalKsatisfactionlworklakanlasinlkeli
nlincreasing.IDapatlseenloflindicatorsIguaranteelsociallgained,Actlemploye
elnotlgotlguaranteelsocialllike
Iguaranteeldayltua,lhallinilakanlinfluencellackIsemotivationlemployeelforl
worklappropriateltargetlgiven, ImakalPT.IHaltIManufakturlSentosalTegall
must maximize I'm going to get the most out of itI'm going to achieve itJob
satisfactionlI'm an employee.l

Practicallbased on interviewslyanglresearchldol =~ with  some
information[How

practicallresearchllresearch I THTIITIITITia INIITITITITaa TNNTNT TN TN IXT I T a4 TTIXTX
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T T I m trying to improve my workI'm
an incentivel'm satisfiedI'm a good employeelcanlmorelgood.

As a TheoryTheoryl researchl support Iyanglresearchlcarried out by
IFitrildan I'Yusufl (2022)Iyangl proves that IIncentl has an effect on the
satisfaction of the work of the artist.

4. InfluenceDevelopmentSkillsEmployees, Employees, Employees, Employees,
Employees

Hypothesis Testingl aim tol analyzeThe effect of the development of
the product, the product, the product, IdanlIncentifiablelhas a significant
valuel0.000I<I0.05Iwith I, SO
lakaDevelopmentlarir,IReward,IdanlIncentistiFilsecaralsimultanel has an
effect on

[KsatisfactionlKworklaryawanIPT.IHaltIManufakturlSentosal Tegal.

ConclusionIDanISaran

Conclusion
ConclusionlyangltakelfromlthisIresearchI ThisIsIsIsIIfollowingII:I

1. There is a positive influence of the development of the student on the
satisfaction of the student
workIIPT.IHaltIManufakturlSentosal Tegal.IHalldiprovedIdiValuelsign
ificantisebesarl0.0041<I0.05.

2. There is an influence of positive IRewardl on the satisfaction of the work
of the Higher Education
Authority.IHaltIManufakturISentosal Tegal.IHalldiprovedldiSignificant

valuel0.0001<10.05.
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3. There is an Influence of Positive Incentives on Students'
SatisfactionStudents'

Performance.lHaltIManufakturISentosal Tegal.IHalldiprovedIdiSignific

antvaluel0.0001<I0.05.
4. There are positive influences of IKarir, IReward,
IdanlIncentiveSimultaneous Approach to

IKiSatisfaction[KworkIPT.HaltIManufakturlSentosalTegal. The  Thall,

proved, obtained, the value of 1, is significant, 10.000I<I0.05

Suggestion
After I have done the research, I have analyzed the data and formulated

the conclusions of the results of the research I have done for the purposes of the

Imaginary and the considerations.

1. For IPT.IHaltIManufakturlSentosalTegal.
a. Management
For the company, it is better to improve the development of the
company, with the way to carry out training, development, coaching,

and work for employees.

b. Leader
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For the company, it is better to increase the IReward, I by the way I give
the reward I have more and I am in accordance with the work, I am the
employee I am more enthusiastic in my work.

c. Employee
For the company, it is better to increase the incentives, by giving

bonuses and allowances to the employees.
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