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ABSTRACT 

 

Amanda Maudynatun Putri, 2023. The Influence of Work Discipline, Workload, Employee 

Rotation and Work Experience on Employee Work Productivity at PT Plambo Pratama Joyosantoso 

Tegal. 

Every company always wants the productivity of each employee to increase. To achieve this, 

companies must increase the discipline of all their employees in order to achieve work performance 

and increase productivity. Companies must also consider the workload and work experience of 

employees and rotate employee work to obtain high work productivity 

The research method used in this research is a descriptive research method with a quantitative 

approach. Data collection techniques used library studies and questionnaires. Meanwhile, the data 

analysis techniques used are successive interval method analysis, classical assumption testing, multiple 

linear regression analysis, partial significance test, simultaneous significance test, analysis of the 

coefficient of determination. 

The results of this research are: 1). From the calculation of the partial significance test, the t-

count value is 3.601 with a sig value = 0.001 < α = 0.05. 2). From the calculation of the partial 
significance test, the t-value obtained is -3.079 with a sig value = 0.004 < α = 0.05. 3). From the 
calculation of the partial significance test, the t-count value is 3.173 with a sig value = 0.003 < α = 
0.0. 4). From the calculation of the partial significance test, the t-count value is 3.127 with a sig value 

= 0.004 < α = 0.05. 5). From the calculation of the simultaneous significance test, the Fcount value is 

65.897 with a sig value = 0.000 < α = 0.05. 
The conclusions of this research are 1) Work discipline influences the work productivity of PT 

Plambo Pratama Joyosantoso Tegal employees. 2) Workload affects the work productivity of PT 

Plambo Pratama Joyosantoso Tegal employees. 3) Employee rotation affects the work productivity of 

PT Plambo Pratama Joyosantoso Tegal employees. 4). Work experience influences the work 

productivity of PT Plambo Pratama Joyosantoso Tegal employees. 5). Work discipline, workload, 

employee rotation and work experience jointly influence the work productivity of PT Plambo Pratama 

Joyosantoso Tegal employees. 

 

Keywords: Work Discipline, Workload, Employee Rotation, Work Experience, Work Productivity 

 

ABSTRACT  

Amanda Maudynatun Putri, 2023. The Influence of Work Discipline, Workload, Employee 

Rotation and Work Experience on Employee Work Productivity at PT Plambo Pratama Joyosantoso 

Tegal. 

Every company always wants the productivity of each of its employees to increase. To achieve 

this, companies must improve the discipline of all their employees in order to achieve work performance 

and increase productivity. Companies must also consider the workload and work experience of 

employees and rotate employees to obtain high work productivity.  

The research method used in this study is a descriptive research method with a quantitative 

approach. The data collection technique uses literature and questionnaires. Meanwhile, the data analysis 
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techniques used are successive interval method analysis, classical assumption testing, multiple linear 

regression analysis, partial significance test, simultaneous significance test, determination coefficient 

analysis. 

The results of this study are: 1). From the calculation of  the partial significance test, a t-valueof 

3.601 was obtained with a sig value = 0.001 < α = 0.05. 2). From the calculation of  the partial 

significance test, a calculated -t value of -3.079 was obtained with a sig value = 0.004 < α = 0.05. 3). 
From the calculation of  the partial significance test, a calculated t-value of 3.173 was obtained with a sig 

value = 0.003 < α = 0.0. 4). From the calculation of  the partial significance test, at-value of 3.127 was 

obtained with a sig value = 0.004 < α = 0.05. 5). From the calculation of  the simultaneous significance 

test, the F valuewas obtained  as 65.897 with a sig value = 0.000 < α = 0.05. 
The conclusions of this study are 1) Work discipline affects  the work productivity of employees  

of PT Plambo Pratama Joyosantoso Tegal. 2) Workload affects  the work productivity of employees  of 

PT Plambo Pratama Joyosantoso Tegal. 3) Employee rotation affects  the work productivity of 

employees of PT Plambo Pratama Joyosantoso Tegal. 4). Work experience affects  the work 

productivity  of employees of PT Plambo Pratama Joyosantoso Tegal. 5). Work discipline, workload, 

employee rotation and work experience have a combined effect on  the work productivity  of PT Plambo 

Pratama Joyosantoso Tegal employees. 

 

Keywords: Work Discipline, Workload, Employee Rotation, Work Experience, Work Productivity 

 

A. INTRODUCTION 

1.1 Background of the Problem 

Exist 1 1 1 factor 1other 1 1 in addition to 1 1Burden 1 1 work 1 1that 1 1 can 1 1 1 1Influential 1 1 on 1 1Productivity 1 1 Employee 1 1 is 1 rotation 1work 1employee.Rotation 1Department 1be 1 activity 1 employment 1that 1Relate 

1with 1 process 1 transfer 1 function, 1bear 1 answer 1 and 1 status 1 employment 1 personnel 1work 1 to 1 Situation 1certain 1 with 1purpose 1stpower 1work 1that 1concerned 1get 1satisfaction 1work 1to 1Deep 1 and 1get 1Give 1achievement 1work 

1that 1 max 1 possible 1to 1company 1(Sastrohadiwiryo 12018:71). 

Mutation 1can 1 means 1 two 1 i.e. 1 space 1 scope 1 mutation 1 which 1 vertical 1 promotion 1 and 1 demotion. 1 Promotion 1 is 1 form 1 appreciation 1 if 1 person 1 has 1 performance 1 above 1 standard 1 organization 1 and 1 behavior 1 very good 1 realized 1 in 1 form 1 promotion 1 career. 1 Thus 1 they 1 who 1 gets 1 promotion 1 will 1 get 1 task, 1 authority 1 and 1 responsibility 1 which 1 is more than 1 great. 1 While 1 demotion 1 is 1 action 1 penalty 1 in 1 form 1 demotion 1 rank 1 or 1 with 1 rank 1 fixed 1 but 1 as 1 allowance 1 not 1 given. 1 thing 1 this 1 do 1 leader 1 if 1 person 

1 who 1 even though 1 already 1 follow 1 training 1 and 1 coaching 1personal 1 but 1 still 1 work 1 work 1 with 1 performance 1 far 1 in 1 under 1 standard 1 organization 1 and 1 behave 1 not 1 good 1(Jain, 12021:8). 1 1 

Table 11 

Data 1Rotation 1Employee 1PT 1Plambo 1Pratama 1Joyosantoso 

Year 12022 

No. 1Sales Name  Date 1Mutation Reason Region 1Placement 

1. AN 26/01/2022 Become 1sales 1resilient Navel 

2. DR. 26/03/2022 Control 

region 

Branch 

3. DJ 26/05/2022 Corresponds to 

1Domicile Branch 

4. MA 26/07/2022 Become 1sales 1resilient Navel 

Source: 1PT 1Plambo 1Pratama 1Joyosantoso,(2023) 

Based on 1 on 1 data 1 table 1 above 1, 1 known 1 that 1 rotation 1 employee 1 on 1PT 1Plambo 1 Pratama 1Joyosantoso 1 is 1 thing 1 which is 1 already 1 ordinary 1 done 1 every 1 month 1 even 1 Year 1, 1 is done 1 rotation 1 employee 1 because 1 employee 1 has 1 potential 1 or 1 skill 1 which is more than 1 so that 1 can 1 be placed 1 in 1 office 1 central 1PT 1 Plambo 1 Pratama 1 Joyosantoso 1, 1 in addition to 1 increase 1 productivity 1 and 1 feel 1 atmosphere 1 new 1 in place 1 work 1, 1 rotation 1 employee 1 this 1 usually 1 done 1 also 1 for 1 promotion 1 

rank 1 / 1 position 1 on 1 branch 1 specific. 1 

Experience 1work 1related to 1 ability 1 and 1 proficiency 1 employee 1 in 1 perform 1 task 1 which 1 is given 1 to him. 1 experience 1 work 1 not 1 only 1 reviewed 1 of 1 skills, 1 expertise, 1 and 1 ability 1 that 1 has 1 only, 1 will 1 but 1 experience 1 work 1 can be seen 1 of 1 experience 1e a person 1 who has 1 work 1 or 1 long 1 work 1 on 1 an agency. 1 more 1 experience 1 that 1 has 1 will 1 more 1 skilled 1 in 1 run 1 work. 1 to 1 measure 1 level 1 experience 1 there is 1 can 1 see 1 with 1 level 1 knowledge 1 which 1 has 1 and 1 level 1 skill 1 has been 1 mastered 1 1 

employee. 1 With 1 experience 1 which is 1 lot 1 then 1 mastery 1 skill 1 more 1 increase 1 so that 1 productivity 1 also 1 increase 1 increase. 
Table 12 

Data 1Experience 1Work 

 

No 1Experience  11 1 Years of Experience Experience 12 1 Year 1 or 1 More 

Can 1 in 1 direct 1 to 1 in 1 part 1sales 1 Canvassing. 

Because 1training 1sales 1canvasing 1more 1lama 1of 1training 1sales 1event 1and 1sales 1taking 1order. 

Get 1 in 1 to 1 in 1 part 1sales 1event. 

Because 1if 1 becomes 1 a 1sales 1event, 1 must be 1 direct 1 plunge 1 to 1 field 1, 1 example 1 like 1: 

1Market, Mall, School, etc. 

Get 1 in 1 direction 1 to 1 in 1 part 1sales 1Taking 1Order. 

Because 1if 1 becomes 1 a 1 sales 1taking 1order 1 usually 1 only 1 travel 1 time 1 training 11 1 week 1 and 1 rest 1, 1 must be 1 already 1 can 1 do 1 work 1 1 alone. 

Source 1: 1PT 1Plambo 1Pratama 1Joyosantoso, 1(2023) 

Based on 1 on 1 data 1 table 1 above 1 is known 1 that 1 experience 1 work 1 can 1 affect 1 productivity 1 employee 1, 1 especially 1 in 1 part 1 sales 1taking 1 order 1 which 1 has 1 target 1 daily 1 and 1 monthly 1 which 1 is enough 1 large 1, 1 and 1 target 1 visit 1 store 1 which 1 is enough 1 lot 1 per day 1 is 1. 1If 1 person 1 not 1 has 1 experience 1 work 1 1 1 enough 1, 1 will 1 feel 1 weight 1 and 1 not 1 productive 1 to 1 become a 1 sales 1taking 1 order. 

PT. 1Plambo 1Pratama 1Joyosantoso 1is 1one 1distributor 1product 1Unilever 1dan 1PT. 1Tiga 1Raksa 1Satria 1Tbk, 1yang 1move 1in the field 1marketing 1products 1products 1customer 1good 1i.e. 1distribute 1products 1which 1has been 1produced 1by 1PT. 1Unilever 1Tbk 1and 1PT. 1Tiga 1Raksa 1Satria 1Tbk 1which 1is 1in 1city 1Tegal 1precisely 1street 1Captain 1Sudibyo 1No. 1147. 1PT 1Plambo 1Pratama 1Joyosantoso 1has 1 problem 1 in 1 decrease 1 productivity 1 employee 1 especially 1 employee 1 part 1 marketing 1 i.e. 1 decrease 1 target 1 visit 1 store 1. 1The following 1is 1is 1data 1decrease 

1productivity 1employee 1PT. 1Plambo 1Pratama 1Joyosantoso 1during 1 year 12022. 
Table 13 

Data 1Decline 1Productivity 1Sales 1 1PT. 1Plambo 1Pratama 1Joyosantoso 
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No. Name 1Sales 1 

Taking 1Order 

Target 1Visit 1 

Shop 1/ 1day 

Average 1– 1Average 1Realization 1/ 1Month 1May 12023 

1. AK 40 32 

2. AH 40 31 

3. AN 40 34 

4. ANZ 40 33 

5. BS 40 34 

6. CF 40 31 

7. DR. 40 35 

8. DH 40 33 

9. DJ 40 34 

10. F 40 34 

11. H 40 34 

12. HA 40 35 

13. MA 40 34 

14. NR 40 34 

15. RB 40 34 

16. RF 40 35 

17. S 40 35 

18. IT 40 33 

Source: 1PT. 1Plambo 1Pratama 1Joyosantoso 1(2023) 

 
1 1 1 1 1 1 1 1 1 1 1 1  1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1  1some 1employees. 1Problem 1presence 1employee 1has been 1 set 1 and 1 set 1by 1 company, 1 with 1 goal 1 so that 1 employee 1 can 1 know 1 time 1 work 1 and 1 can 1 comply with 1 time 1 that 1 determined, 1 and 1 hour 1 rest 1 employee 1 has been 1 set 1 with 1 good. 1 
At 1 time 1 hour 1 work 1 employee 1 demanded 1 to 1 seriously 1 and 1 meticulous 1 in 1 carry out 1 work, 1 so that 1 avoid 1 of 1 problems 1 that 1 can 1 hinder 1 performance 1 company. 

Table 14 

Data 1Absence 1Employee 1PT 1Plambo 1Pratama 1Joyosantoso 

Year 12022 

 

Moon Total 1 Day 1 Work No. of 1Employees Without 1Caption 
Level 1Absence 1 

(%) 

January 25 38 3 1,40% 

February 22 38 3 1,59% 

March 26 38 2 1,38% 

April 25 38 4 1,36% 

May 22 38 5 1,50% 

June 25 38 6 1,28% 

July 24 38 3 1,45% 

August 26 38 5 1,26% 

September 26 38 2 1,38% 

October 25 38 4 1,36% 

November 26 38 6 1,23% 

December 27 38 7 1,14% 

Average 4 1,36% 

Source: 1PT 1Plambo 1Pratama 1Joyosantoso,(2023) 

 

Based on 1 on 1 data 1 table 1 in 1 above 1 known 1 that 1 still 1 there is 1 employee 1 who 1 is not 1 present 1 office 1 without 1 information. 1 Average 1 level 1 absence 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1 during 1 year 12022 1 is 11.36%. 1 1 Company 1 has 1 tried 1 apply 1 sanction 1 in the form of 1 establish 1 regulation 1 such as 1 employee 1 who 1 is not 1 present 1 without 1 information, 1 will 1 get 1 deduction 1 salary 1 according to 1 amount 1 percentage 1 salary 1 employee 1 except 1 has 1 get 1 leave 1 of 1 company. 1Give 1 reprimand 1 oral 1 or 1 letter 1 

warning 1 for 1 employee 1 who is less 1 effective 1 in 1 work 1 especially 1 lack 1 level 1 discipline 1 karayawan. 1Give 1 sanction 1 weight 1 for 1 employee 1 who 1 commit 1 violation 1 or 1 hinder 1 performance 1 company, 1 for example 1 demotion 1 position 1 and 1 suspension. 1 Commit 1 termination 1 relationship 1 work 1 for 1 employee 1 who has 1 mistake 1 weight 1 or 1 can 1 defame 1 good name 1 company. 
From 1 regulations 1 and 1 sanctions 1 punishment 1 which 1 applied 1 company, 1 expected 1 employee 1 can 1 improve 1 discipline 1 and 1 productivity 1 work, 1 so that 1 will 1 achieve 1 of 1 goals 1 company. 1 However 1 of 1 regulations 1 discipline 1 that 1 has been 1 determined 1, 1 in fact 1 is still 1 there is 1 problem 1 that 1 occurs 1 in 1 company. 

Based on 1 background 1 problem 1 1 above, 1 then 1 researcher 1 interested 1 to 1 conduct 1 research 1 with 1 title 1 "Influence 1 Discipline 1 Work, 1 Load 1 Work, 1 Rotation 1 Employee 1 And 1 Experience 1 Work 1 Against 1 Productivity 1 Work 1 Employee 1 On 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal". 
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1.2 Formulation 1Problem  

Based on 1 background 1 which 1 is 1 put forward 1 above, 1 then 1 problem 1 which 1 will be 1 researched 1 formulated 1 in 1 question  1 research 1 as 1 as follows: 

1. Is 1 discipline 1 work 1 influence 1 to 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal? 

2. Does 1load 1work 1affect 1 to 1productivity 1work 1employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal? 

3. Does 1 rotation 1 employee 1 affect 1 to 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal? 

4. Is 1 experience 1 work 1 influence 1 to 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal? 

5. Is 1 discipline 1 work, 1 load 1 work, 1 rotation 1 employee 1 and 1 experience 1 work 1 together 1 affect 1 to 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal? 

 
1.3 Objective 1Research 

Objectives 1 to conduct 1 research 1 to 1 to 1 know 1 and 1 analyze: 

1. Is 1 discipline 1 work 1 influence 1 to 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal. 

2. Is 1load 1work 1 effect 1 on 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal. 

3. Is 1 rotation 1 employee 1 affect 1 to 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal. 

4. Is 1 experience 1 work 1 influence 1 on 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal. 

5. Is 1 discipline 1 work, 1 load 1 work, 1 rotation 1 employee 1 and 1 experience 1 work 1 influence 1 together  1 to 1 productivity 1 work 1 employee 1PT 1Plambo 1 Pratama 1 Joyosantoso 1Tegal. 

 

B. 1THINK 1CONCEPTUAL FRAMEWORK  

1. The effect of 1discipline 1work 1 on 1 productivity 1 work 1 employee. 

Discipline 1 work 1 in 1 basically 1 always 1 expected 1 to be 1 characteristic 1 every 1 HR 1 in 1 organization, 1 because 1 with 1 discipline 1 organization 1 will 1 run 1 with 1 good 1 and 1 can 1 achieve 1 goal 1 with 1 good 1 also. 1 discipline 1 in 1 work 1 very important 1 reason 1 with 1 discipline 1 expected 1 part 1 big 1 rules 1 obeyed 1 by 1 members 1 work 1 according to 1 procedure 1 and so on 1 so that 1 work 1 is completed 1 

effectively 1 and 1 efficient 1 and 1 can 1 increase 1 productivity 1 work. 1 
Discipline 1 is 1 itself 1 according to 1Hasibuan 1 (2017: 1305) 1 is 1 is 1 awareness 1 and 1 willingness 1 person 1 in 1 obey 1 all 1 rules 1 organization 1 and 1 norms 1 social 1 that 1 applies. 1 discipline 1 work 1 must be 1 owned 1 every 1 employee 1 and 1 must 1 be cultivated 1 in 1 circle 1 employee 1 so that 1 can 1 support 1 achievement 1 goal 1 organization 1 because 1 is 1 form of 1 of 1 obedience 1 to 

1 rules 1 work 1 and 1 also 1 as 1 responsibility 1 responsibility 1 self 1 against 1 company, 1 so 1 more 1 higher 1 discipline 1 then 1 productivity 1 1 higher 1. 
According to 1Rumtotmey, United States 1et., 1a., 1(2022) 1Segoro 1(2021), 1Yuli 1Anita 1(2021) 1dan 1Shocky 1Lie 1(2021) 1 discipline 1 work 1 affects 1 performance 1 employee 1where 

1 is higher 1 discipline 1 work 1 employee 1 then 1 result 1 work 1 employee 1 will 1 get 1 better. 1Employees 1 which 1 discipline 1 with 1 take advantage of 1 time 1 work 1 with 1 good 1 and 1 focus 1 on 1 job 1will 1 try 1 maximize 1 possible 1 so that 1 result 1 work 1 more 1 good. 
2. The effect of 1load 1work 1 on 1 productivity 1 work 1 employee. 

Burden 1 work 1 is 1 set 1 or 1 sum 1 activity 1 which 1 must 1 be completed 1 by 1 a unit 1 or 1 holder 1 position 1 in 1 term 1 time 1 specific. 1 load 1 work 1 which is 1 physical 1 usually 1 can 1 be seen 1 directly. 1 load 1 work 1 person 1 already 1 determined 1 in 1 form 1 standard 1 work 1 company 1 according to 1 type 1 work. 1 load 1 work 1 which is too 1 heavy 1 or 1 light 1 will 1 impact 1 inefficiency 1 work. 1 load 1 work 1 which is 1 too 1light 

1means 1 occurs 1 excess 1 labor 1 work. 1 Advantages 1 this 1 causes 1 organization 1 must 1 pay 1 number 1 employee 1 more 1 more 1 with 1 productivity 1 which is 1 equal 1 so that 1 with 1 number 1 employee 1 who 1 is employed 1 little, 1 can 1 cause 1 fatigue 1 physical 1 or 1 psychological 1 for 1 employee. 1 Finally 1 employee 1 becomes 1 not 1 productive 1 because 1 is too tired 1. 1 
Research 1which 1 is done 1by 1Nasution, United States 1et, 1al 1(2022) 1 1 proves 1 burden 1 work 1 partially 1 has an effect 1 significant 1 to 1 productivity 1 work. 1  So 1 also 1Pratama, 1et, 1al, 1(2022) 1 in 1 of his research 1 states 1 that 1 

burden 1 work 1 affects 1 negative 1 to 1 productivity 1 work 1 employee. 
3. The effect of 1 rotation of 1 employee 1 on 1 productivity 1 work 1 employee. 

Employee 1 is 1 something 1 which is 1 very important 1 owned 1 by 1 company 1 because 1 influence 1 big 1 with 1 success 1 that 1 will 1 achieve 1 company. 1 for 1 development 1 company 1 then 1 is needed 1 existence 1 development 1 resource 1 human resources. 1 importance 1 development 1 resource 1 human 1 th is 1 to 1 develop 1 ability, 1 expertise 1 and 1 insight 1 employee 1. 1 development 1 resource 1 human 1 can be 1 done 1 

with 1 existence 1 mutation 1 position 1 employee in 1 company. 1 rotation 1 job 1 used 1 if 1 activity 1 certain 1 no longer  1 challenging, 1 employee 1 that 1 moved 1 to 1 job 1 another 1 at 1 level 1 that 1 is the same 1 that 1 has 1 requirement 1 1 skill 1 that is 1 similar. 1 So 1 rotation 1 job 1 can be 1 interpreted as 1 change 1 periodic 1 worker 1 of 1 one task 1 to 1 task 1 other 1 (Robbins, 12019). 1 Strength 1 of 1 rotation 1 job 1 is 1 able 1 reduce 1 boredom 1 because 1 

atmosphere 1 work 1 and 1 environment 1 work 1 which is new 1 so that 1 productivity 1 increases. 
Result 1research 1Son 1and 1Silfiana 1(2022) 1 and 1 1Nasution, United States 1et, 1al 1(2022) 1 states 1 that 1 rotation 1 that 1 is done 1 company 1 will 1 increase 1 productivity 1 employee 1 because 1 employee 1 who is too much 1 work 1 in 1 one part 1 will 1 feel 1 saturated 

1 so that 1 productivity 1 decreases. 1 1 
4. The effect of 1 experience 1 work 1 on 1 productivity 1 work 1 employee. 

Experience 1 work 1 i.e. 1 time 1 person 1 work 1 in 1 agency 1 or 1 organization 1 1 counted 1 since 1 first 1 time 1 work, 1 1 long 1 work 1 person, 1 workforce 1 work 1 will be 1 more 1 considered 1 experienced. 1 1 Every 1 organization 1 wants 1 workers 1 continue 1 work 1 on 1 organization 1 the 1 person concerned 1 during 1 period 1 active. 1 more 1 experienced 1 person 1 employee 1 then 1 opportunity 1 to 1 complete 1 tasks 1 

which 1 is given 1 by 1company 1then 1will 1be 1the more 1faster 1solved 1with 1good. 1Experience 1work 1 which is 1 owned 1 by 1 employee 1 will 1 support 1 creation of 1 productivity 1 work 1 which is optimal. 
Rumtotmey, United States 1et., 1a., 1(2022), 1Suweca, United States 1et., 1a., 1(2022), 1Attaqi, 1(2022) 1 and 1 research 

1Mulyati 1et 1a. 1(2022) 1 proves 1 that 1 more experienced 1 1 employee 1 then 1 productivity 1 employee 1 will 1 be 1 higher 1. 

5. The influence of 1 discipline 1 work, 1 load 1 work, 1 rotation 1 employee 1 and 1 experience 1 work 1 together 1 on 1 productivity 1 work 1 employee 1 

Productivity 1 work 1 on 1 1 organization 1 has 1 role 1 which is 1 important. 1 Success 1 or 1 not 1 company 1 very 1 depends 1 on 1  up 1 down 1 productivity 1 work 1 employee 1 on 1 1 company. 1 one 1 factor 1 important 1 in 1 performance 1 employee 1 i.e. 1 rotation 1 position 1 is 1 transfer 1 work 1 to 1 employee 1 in 1 company 1 which has 1 level 1 level 1 which 1 is 1 same 1  from 1 position 1 job 1 before 1 and 1 after 1 

experiences 1 rotation.  1 rotation 1 work 1 is done 1 to avoid 1 boredom 1 employee 1 to 1 routine 1 daily 1 job 1 that 1 sometimes 1 makes 1 saturated 1 and 1 has 1 function 1 goal 1 other 1 so that 1 employee 1 can 1 master 1 and 1 explore 1 work 1 another 1 in 1 field 1 that 1 is different 1 on 1 a company. 
1 Factors 1 other 1 can 1 affect 1 productivity 1 work 1 employee 1 i.e. 1 discipline 1 work. 1 discipline 1 is 1 behavior 1 which 1 must 1 be instilled 1 in 1 every 1 individual 1 in 1 or 1 outside 1 organization. 1 every 1 individual 1 must 1 want 1 to follow 1 or 1 obey 1 rules  1 which 1 has 1 and 1 has been agreed 1 before 1 and 1 is able to 1 accept 1 all 1 punishment 1 if 1 violates 1 rule 1. 1 so that 1 after 1 thing 1 will 1 to be 1 1 habit 1 which 1 is 1 good 1 and 1 will 1 apply 1 in 1 

heart 1 and 1 soul. 1 In addition to 1 factor 1 Rotation 1 Position 1 and 1 Discipline 1 work 1 one of 1 factors 1 that 1 can  1 affect 1 Productivity 1 Work 1 i.e. 1 Load 1 Work. 1 Load 1 Work 1 i.e. 1 one 1 aspect 1 which 1 must 1 be 1 paid attention to 1 on 1 every 1 company, 1 because 1 load 1 work 1 can 1 increase 1 productivity 1 work 1 employee 1 load 1 work 1 is 1 load 1 very 1 a lot 1 and 1 can 1 cause 1 saturation 1 on 1 self 1 employee 1 so that 1 can 1 cause 1 stress. 1 thing 1 this 1 also 1 can 1 cause 1 at 1 level 
1 skill 1 that 1 demanded 1 too 1 high, 1 speed 1 work 1 too 1 high, 1 volume 1 work 1 maybe 1 too much 1 other. 

Based on 1 description 1 in 1 above, 1 then 1 framework 1 think 1 in 1 research 1 can 1 be described 1 as 1 as follows: 1 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Work discipline (X1) 

 

Workload (X2) 

 

Employee rotation (X2) 

 

Work Experience (X4) 

 

Work Productivity (X2) 
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Figure 11 

Framework 1Thinking 1Conceptual 

Remarks 1: 

Effect of 1 in 1partial 1 

 Simultaneous 1-to-1 influence 

 
C. METHOD 1RESEARCH 

3.1 Type 1Research 

Type 1 research 1 which is used 1 in 1 research 1 this 1 is 1 method 1 research 1 descriptive 1 with 1 type 1 approach 1 quantitat ive. 

3.2 Population 1 and 1Sample 

The population of 1 in 1 research 1 is 1Salesman 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal 1yang 1 totals 138 1 people 1 employee. 

Thus 1 use 1 whole 1 population 1 without 1 must 1 draw 1 sample 1 research 1 as 1 unit 1 observation 1 is called 1 as 1 technique 1census 1 or 1 technique 1 sampling 1 saturation. 

3.3 Definition 1Conceptual 1and 1Operational 1Variable 

Variable 1 which 1 is used 1 in 1 research 1 this 1 is 1 variable 1 independent 1 and 1 variable 1 dependent. 

3.4 Technique 1Collection 1Data 

Method 1 which is 1 used 1 to 1 collect 1 data 1 in 1 research 1 this 1 is 1 method 1 study 1 literature, 1 and 1 questionnaire. 

3.5 Technique 1Analysis 1Data 

Technique 1analysis 1data 1which 1used 1in 1research 1this 1is 1analysis 1method 1successive 1interval, 1test 1assumption 1classical, 1analysis 1regression 1linear 1multiple, 1test 1significance 1partial, 1test 1significance 1simultaneous, 1analysis 1coefficient 1determination, 

 

D. RESULTS 1RESEARCH 1AND 1DISCUSSION 
4.1 Test 1 1Assumption 1Classic 

Here is 1 is 1 result 1 test 1normality 

 

Figure 12 

Result 1Test 1Normality 

 

Based on 1 result of 1 of 1 test 1normality 1 on 1 study 1 can 1 see 1 that 1 points 1 spread 1 around 1 line 1 diagonal 1 and 1 spread 1 follow 1 direction 1 line 1 diagonal. 1 with 1 thus 1 can 1 expressed 1 that 1 spread 1 data 1 close to 1normal 1 or 1 satisfy 1 assumption 1normality. 

Test 1Multicoloniality 1Aim 1 to 1 test 1 whether 1 model 1 regression 1 found 1 existence 1 correlation 1 between 1 variable 1 free 1 (independent). 1 model 1regression 1 which is good 1 should 1 not 1 occurs 1correlation 1 in 1 between 1 variable 1 independent. 1 value 1cut 1off 1 which 1 common 1 used 1 for 1 shows 1 existence 1 multicoloniality 1 is 1 value 1 Tolerance 1≤ 10.10 1 or 1 equal 1 with 1 value 

1VIF 1≥ 110. 
Table 14 

Results of 1test 1Multicollinearity 

Coefficientsa 

Type Collinearity 1Statistics 
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Tolerance VIF 

1 Discipline 1work .543 1.842 

Load 1 work .722 1.384 

Rotation of 1 employee .315 3.172 

1Work Experience  .333 3.000 

a. 1Dependent 1Variable: 1Productivity 1work 

From 1 result 1 calculation 1test 1 assumption 1 classical 1 on 1 part 1collinearity 1statistic 1 see 1 for 1four 1 variable 1 independent, 1 number 1VIF 1 i.e. 1 is 1 equal to 11.842; 11.384; 13.172 1 and 13.000 1 which is 1 more than 1 is 1 small 1 of 110 1 so that 1 is not 1 exceeds 1 limit 1 value 1 VIF 1 which 1 is allowed 1 i.e. 1 maximum 1 is 110. 1 1 With 1 so 1 can be 1 inferred 1 that 1 model 1 regression 1 is 1 not 1 there is 1 problem 1 multicollinearity. 

Test 1Heteroscedasticity 1Aims 1to test 1whether 1 in 1 model 1regression 1 occurs 1 inequality 1variance 1 of 1residual 1 one observation 1 to 1 observation 1 that 1 another. 1 if 1 is not 1 there is 1 pattern 1 that is 1 clear, 1 as well as 1 points 1 spread 1 in 1 above 1 and 1 in 1 under 1  number 10 1 on 1 axis 1Y, then 1 does not 1 occur 1 Heteroscedasticity. 

 
Figure 13 

Results 1Test 1Heterokedasticity 

 

And 1 based on 1 graph 1scatterplot 1 shows 1 that 1 is not 1 found 1 pattern 1 particular 1 that 1 is 1 regular 1 and 1 points 1  spread 1 in 1 above 1 and 1 in 1 under 1 number 10 1 on 1 axis 1Y. 1 thing 1 this 1 means 1 not 1 occurs 1 heteroscedasticity  1 on 1 model 1 regression. 

Autocorrelation 1 arises 1 because 1 exists 1 observation 1 which 1 is sequential 1 along 1 time 1 relates 1 one 1 with 1 that is 1 other. 1 problem 1 this 1 can 1 arise 1 because 1 exists 1residual 1 not 1 free 1 of 1 one 1 observation 1 observation 1 other. 1 with 1 word 1 another 1 problem 1 this 1 often 1 occurs 1 if 1 we 1 use 1 data 1 sequence 1 time. 1 for 1 detect 1 there is 1 or not 1 autocorrelation 1 which 1 is used 1 test 1 

Durbin 1Watson 1 (DW 1Test). 1 

Table 15 

Result 1Test 1Autocorrelation 

 
Model 1Summaryb 

Type Durbin-Watson 

1 1.986a 

a. 1Predictors: 1(Constant), 1Experience 1work, 1Workload 1work, 1Discipline 1work, 1Rotation 1employee 

b. 1Dependent 1Variable: 1Productivity 1work 

 

Test 1autocorrelation 1 in 1 study 1 use 1 Durbin-Watson test. 1 Based on 1 result 1 calculation 1 with 1 assistance 1 program 1SPSS, 1 shows 1 result 1 of 11.986. 1 1 With 14 1 variable 1 free, 1 and 1n 1= 138 1 known 1du 1= 11.7223 1 while 14 1– 1du 1 1 1 (4 1– 11.7223) 1 = 12.2777 1 1 Because 1du 1< 1d 1< 14-du 1 or 11.7223 1< 11.986 1< 12.2777 1 means 1model 1regression 1not 1has 1problem 

1autocorrelation 
 

 

 

4.2 Analysis 1Regression 1Multiple 1 

Analysis 1 regression 1 multiple 1 use 1 for 1 predict 1 large 1 variable 1 dependent 1 with 1 using 1 data 1 variable 1 free. 

Table 16 

Result 1Analysis 1Regression 1Multiple 

 
Coefficientsa 

Type 

Unstandardized 1Coefficients Standardized 1Coefficients 

t Sig. B Std. 1Error Beta 
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1 (Constant) 7.735 3.361  2.301 .028 

Discipline 1work .371 .103 .284 3.601 .001 

Load 1 work -.243 .079 -.210 -3.079 .004 

Rotation of 1 employee .253 .080 .328 3.173 .003 

1Work Experience  .221 .071 .314 3.127 .004 

a. 1Dependent 1Variable: 1Productivity 1work 

 

Based on 1 result 1 calculation 1 analysis 1 regression 1 multiple 1 obtained 1 equation 1 regression 1 i.e. 1Ŷ 1 = 17.735 1 + 10.371 1X1 1- 10.243 1X2 1+ 10.253X3 1+ 10.071 1X4. 1 Based on equation 1 regression 1 multiple 1 in 1 above 1 can 1 take 1 analysis 1 that: 1 

a. Constant 1 is 17.735 1 can be 1 interpreted 1 if 1 discipline 1 work, 1 load 1 work, 1 rotation 1 employee 1 and 1 experience 1 work 1 value 1 constant 1 or 1 zero, 1 then 1 productivity 1 work 1 employee 1PT 1Plambo 1 Pratama 1 Joyosantoso 1 Tegal 1 is 1 of 17.735. 

b. The  regression coefficient 1 for 1 variable 1 discipline 1 work 1 is 10.371 1 is marked 1 

positive 1 meaning 1 if 1 variable 1 discipline 1 work 1 increase, then 1 will 1 cause 1 

increase 1 productivity 1 work 1 employee.  

c. The regression coefficient 1 for 1 variable 1 load 1 work 1 is 10.243 1 marked 1 negative 1 meaning 1 if 1 variable 1 load 1 work 1 increases, then 1 will 1 cause 1 decrease 1 productivity 1 work 1 employee. 

d. The coefficient of 1 regression 1 for 1 variable 1 rotation 1 employee 1 is 10.253 1 marked 1 positive 1 meaning 1 if 1 variable 1 rotation 1 employee 1 increases, then 1 will 1 cause 1 increase 1 productivity 1 work 1 employee. 

e. The regression coefficient 1 for 1 variable 1 experience 1 work 1 is 10.071 1 is marked 1 positive 1 meaning 1 if 1 variable 1 experience 1 work 1 increases, then 1 will 1 cause 1 increase 1 productivity  1 work 1 employee. 

 

4.3 Test 1Significance 1Partial 

Test 1partial 1 (test 1t) 1 in 1 basically 1 shows 1 how far 1 influence 1 one 1 variable 1 descriptive/independent 1 individually 1 in 1 explains 1 variation 1 variable 1 dependent. 1 level 1 signification 1 or 1 probability 1 is 1 by 15% 1  or 10.05. 

 

Table 17 

Result 1Test 1Partial 1(test 1t) 
Coefficientsa 

Type 

Unstandardized 1Coefficients Standardized 1Coefficients 

t Sig. B Std. 1Error Beta 

1 (Constant) 7.735 3.361  2.301 .028 

Discipline 1work .371 .103 .284 3.601 .001 

Load 1 work -.243 .079 -.210 -3.079 .004 

Rotation of 1 employee .253 .080 .328 3.173 .003 

1Work Experience  .221 .071 .314 3.127 .004 

a. 1Dependent 1Variable: 1Productivity 1work 

 

 

Based on 1table 1di 1 above 1 can be 1 interpreted 1 that 1: 1 

a. From 1 calculation 1 test 1 significance 1 partial 1 obtained 1 value 1 count 1 of 13.601 1 with 1 value 1sig 1 = 10.001 1< 1α 1 = 10.05 1 1 so that 1 can be 1 inferred 1 that 1 discipline 1 work 1 influence 1 to 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal. 

b. From 1 calculation 1 test 1 significance 1 partial 1 obtained 1 value 1-tcount 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1-3.079 1 with 1 value 1sig 1 = 10.004 1< 1α 1= 10.05 1 1 so 1 can be 1 it is concluded that 1 load 1 work 1 affects 1 productivity 1 work 1 employee 1PT 1 Plambo 1 Pratama 1 Joyosantoso 1 Tegal. 

c. From 1 calculation 1test 1 significance 1 partial 1 obtained 1 value 1 tcal 1 of 13.173 1 with 1 value 1sig 1 = 10.003 1< 1α 1 = 10.05 1 1 so 1 can be concluded 1 that 1 rotat ion 1 employee 1 affects 1 to 1 productivity 1 work 1 employee 1 PT  1Plambo 1Pratama 1Joyosantoso 1Tegal. 

d. From 1 calculation 1test 1 significance 1 partial 1 obtained 1 value 1 count 1 of 13.127 1 with 1 value 1sig 1 = 10.004 1< 1α 1 = 10.05 1 1 so 1 can be 1 inferred 1 that 1 experience 1 work 1 influence 1 to 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal. 

 

4.4 Test 1Significance 1Simultaneous 

Test 1 statistics 1F 1 in 1 basically 1 shows 1 whether 1 all 1 variable 1 independent 1 or 1 variable 1 free 1 which 1 is included 1 to 1 in 1 model 1 has 1 influence 1 1 together 1 against 1 variable 1 dependent. 1 level 1 significance 1 or 1 probability 1 is 1 by 15% 1 or 10.05. 

Table 18 

Result 1Test 1Simultaneous 1(test 1F) 
ANOVAa 

Type Sum 1of 1Squares Df Mean 1Square F Sig. 

1 Regression 811.967 4 202.992 65.897 .000b 

Residual 101.655 33 3.080   
Total 913.622 37    

a. 1Dependent 1Variable: 1Productivity 1work 

b. 1Predictors: 1(Constant), 1Experience 1work, 1Workload 1work, 1Discipline 1work, 1Rotation 1employee 

From 1 calculation 1 test 1 significance 1 simultaneous 1 obtained 1 value 1F calculation 1 of 165.897 1 with 1 value 1sig 1 = 10,000 1< 1α 1 = 10.05 1 1 so that 1 can 1 be concluded 1 that 1 discipline 1 work, 1 load 1 work, 1 rotation 1 employee 1 and 1 experience 1 work 1 influence 1 1 together 1 to 1 productivity 1 work 1 employee 1 PT 1Plambo 1 Pratama 1 Joyosantoso 1 Tegal. 
 

4.5 Coefficient of 1Determination 

In 1 test 1 regression 1linear 1 multiple 1 analyzed 1 also 1 magnitude 1 coefficient 1 determination 1 (r2) 1 whole. 1 If 1r2 1 is close to 11 1(one) 1 then 1 is said 1 more 1 stronger 1 model 1 in 1 explains 1 variation 1 variable 1 free 1 to 1 variable 1 bound. 1 conversely 1 if 1r2 1 approaches 10 1(zero) 1 then 1 is more 1 weak 1 variable 1 free 1 explains 1 variable 1 bound. 

Table 19 

Result 1Test 1Coefficient 1Determination 
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Model 1Summary 

Type R R 1Square Adjusted 1R 1Square Std. 1Error 1of 1the 1Estimate 

1 .943a .889 .875 1.75512 

a. 1Predictors: 1(Constant), 1Experience 1work, 1Workload 1work, 1Discipline 1work, 1Rotation 1employee 

 
The magnitude of 1 influence 1 of 1 discipline 1 work, 1 load 1 work, 1 rotation 1 employee 1 and 1 experience 1 work 1 together 1 to 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1 Joyosantoso 1Tegal 1 by 187.5 1% 1 and 1 rest 1 i.e. 1 by 112.5 1% 1 influenced by 1 factor 1 other 1 which is 1 not 1 researched. 

 

 

 

 

 

E. CONCLUSIONS 1AND 1ADVICE 
5.1 Conclusion 

Based on 1 description 1 on 1 results 1 research 1 and 1 discussion 1 can 1 take 1 some 1 conclusion 1 namely: 

1.   Discipline 1work 1influence 1 to 1productivity 1work 1employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal. 

2.   Burden 1 work 1 affects 1 to 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal. 

3.   Rotation of 1 employee 1 affects 1 to 1 productivity 1 work 1 employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal. 

4.   Experience 1work 1influence 1 to 1productivity 1work 1employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal. 

5.   Discipline 1work, 1load 1work, 1rotation 1employee 1dan 1experience 1work 1influence 1 together 1 to 1productivity 1work 1employee 1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal 

 
5.2 Suggestion 

Some 1suggestions 1 which can 1 author 1 give 1 in relation to 1 with 1 result 1 research 1 this 1 is: 

1. PT 1Plambo 1Pratama 1Joyosantoso 1Tegal 1should be able to 1 improve 1 discipline 1 employee 1 with 1 give 1 punishment 1 to 1 employee 1 who 1 violates 1 discipline 1 and 1 give 1 reward 1 to 1 employee 1 who is not 1 never 1 violates 1 discipline. 1 1 1 

2. PT 1Plambo 1Pratama 1Joyosantoso 1Tegal 1Should1 divide 1 burden 1 work 1 employee 1 according to 1 ability 1 employee 1 and 1 according to 1 experience 1 work 1 employee 1 and 1 provide 1 additional 1 incentive 1 for 1 employee 1 who 1 work 1 exceed 1 amount 1 time 1 which is determined. 

3. PT 1Plambo 1Pratama 1Joyosantoso 1Tegal 1Tegal 1should 1 do 1 rotation 1 employee 1 periodically 1 so that 1 employee 1 not 1 feel 1bored 1 and 1 so that 1 employee 1 has 1 knowledge 1 which is 1 broad 1 about 1 work, 1 however 1 implementation 1implementation 1  rotation 1 work 1 to 1 all 1 employees 1 and 1 do 1 socialization 1 more than 1 ahulu 1 and 1 preparation 1 to 1 employee 1 before 1 rotated 1 so 

that 1 can 1 increase 1 productivity 1 employee. 
4.  1PT 1Plambo 1Pratama 1Joyosantoso 1Tegal 1 should be 1 in 1 process 1 recruitment 1 or 1 acceptance 1 workforce 1 work 1 should 1 leader 1 company 1 pay attention to 1 experience 1 work 1 of 1 candidate 1 employee, 1 reason 1 based on 1 research 1 this 1 know 1 that 1 experience 1 work 1 has 1 influence 1 which is dominant 1 in 1 increase 1 productivity 1 work 1 employee. 
5. PT 1Plambo 1Pratama 1Joyosantoso 1Tegal 1 should 1 maintain 1 even 1 increase 1 productivity 1 employee 1 with 1 create 1 atmosphere 1 work 1 able 1 stimulate 1 productivity 1 work 1 which is 1 more 1 higher 1 again. 1 The 1 thing 1 can 1 be 1 done 1 in 1 way 1 pay attention to 1 factors 1 that 1 affects 1 productivity 1 work 1 and 1 also 1 instill 1 sense 1 mutual 1 have 1 company, 1 so that 1 will 1 arise 1 sense 1 to 1 to 1 participate 1 and 1 maintain 1 and 1 maintain 1 1company. 
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